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Dear Consortium Family,
The past year has served as a reminder of how far we have come as an organization and a country 
over the last 55 years and the critical work that remains. 

In FY 2021, we moved closer to achieving our 30x30 goal of expanding full-time underrepresented 
minority enrollment at our member schools to 30 percent by 2030 by continuing to break records. 
This year, we welcomed the largest class in The Consortium’s history, with 630 students in the 
class of 2023.

Thanks to the support of our member schools and corporate partners, we once again developed 
and hosted a fully virtual Orientation Program & Career Forum (OP) to ensure a smooth transition 
and the best start possible for our incoming MBA students. The event welcomed more than 1,500 
attendees. Competitive Advantage, which was also hosted as a virtual event for the second year in 
a row, saw record participation with more than 125 students. 

FY 2021 saw growth in corporate partners as well, with the addition of 16 new partners for a 
total of 88. As part of this, The Consortium welcomed its first premiere plus corporate partner, 
orthodontics manufacturer Align Technology. Additionally, the number of Consortium member 
schools increased as we welcomed Columbia Business School on as our 21st member. 

Total revenues neared $50 million in FY 2021, creating an extraordinary surplus for the 
organization, and forgiveness of our 2020 PPP loan helped further solidify our finances moving 
into the new fiscal year. Individual donors also stepped up in a big way, led by the Adkins Family 
Foundation, which made considerable progress towards its $1million commitment. In addition, 
Consortium corporate partner HPE made a generous in-kind donation of a backup server. 

As part of our effort to find a “new” normal amidst the COVID-19 pandemic, we returned to the 
office on June 1, 2021, with a fully vaccinated staff. The reopening of our office has also came with 
more flexibility for staff members, as many now have the option of working from home a few days a 
week. 

This organizational performance, made possible by the commitment and support from each of you, 
demonstrates the power, importance and relevance of The Consortium’s mission. These milestones 
and more from FY 2021 have served as a powerful reminder of The Consortium’s indelible legacy 
and ability to endure. As we look ahead to FY 2022 and beyond, we anticipate being together in 
person at the 56th annual OP in Aurora, Colorado, and to continuing to work together to promote 
and build upon The Consortium’s mission for generations to come. 

Sincerely,

Peter J. Aranda, III
Executive Director & CEO
The Consortium



CARNEGIE MELLON 
UNIVERSITY 
Tepper School of Business
Member since 2001

COLUMBIA UNIVERSITY 
Columbia Business School
Member since 2021 

CORNELL UNIVERSITY 
Samuel Curtis Johnson 
Graduate School  
of Management
Member since 2009

DARTMOUTH COLLEGE 
Tuck School of Business
Member since 1999

EMORY UNIVERSITY 
Goizueta Business School
Member since 2001

GEORGETOWN UNIVERSITY 
McDonough School  
of Business
Member since 2013

INDIANA UNIVERSITY-
BLOOMINGTON 
Kelley School of Business
Member since 1966

NEW YORK UNIVERSITY 
Leonard N. Stern School  
of Business
Member since 1984

RICE UNIVERSITY 
Jones Graduate School  
of Business
Member since 2017

THE UNIVERSITY OF 
NORTH CAROLINA AT 
CHAPEL HILL 
Kenan-Flagler Business 
School
Member since 1973

THE UNIVERSITY OF TEXAS 
AT AUSTIN 
McCombs School of Business
Member since 1984

UNIVERSITY OF 
CALIFORNIA, BERKELEY 
Haas School of Business
Member 1993-2003; 
2010-present

UNIVERSITY OF 
CALIFORNIA,  
LOS ANGELES 
UCLA Anderson School  
of Management
Member since 2010

UNIVERSITY OF MICHIGAN-
ANN ARBOR 
Michigan Ross School  
of Business
Member since 1983

UNIVERSITY OF 
ROCHESTER 
Simon Business School
Member since 1968

UNIVERSITY OF SOUTHERN 
CALIFORNIA 
Marshall School of Business
Member since 1968

UNIVERSITY OF VIRGINIA 
Darden School of Business
Member since 1992

UNIVERSITY OF 
WASHINGTON 
Foster School of Business
Member since 2018

UNIVERSITY OF 
WISCONSIN-MADISON 
Wisconsin School of Business
Member since 1966

WASHINGTON UNIVERSITY 
IN ST. LOUIS 
Olin Business School
Member since 1966

YALE UNIVERSITY 
Yale School of Management
Member since 2008

Corporate 
Partners by Level Member Schools

PATRON: $40,000

Adobe
Centene
Chevron Corporation 
CSL Behring
Deloitte

Dow
Emerson
ExxonMobil Corporation 
Fortive
PwC

ADVOCATE: $15,000

Adaptive Biotechnologies
American Airlines Inc.
Amgen
Bain & Company
Bank of America
Bristol-Myers Squibb
Capital One Financial 

Corporation
Citi
E. & J. Gallo Winery
Facebook
Galderma Laboratories, L.P.
Harris Williams
Hines
HP Hood, LLC
IDEO LP
Innosight

JPMorgan Chase & Co.
Kalypso: A Rockwell Automation 

Company 
Kraft Heinz
Mars, Incorporated
Merck & Co., Inc.
Microsoft Corporation
Nestlé USA
P&G
PepsiCo, Inc.
Pfizer Inc.
Prophet
The Wonderful Company
Vanguard
VMware
Walmart
ZS

PROMOTER: $25,000

AbbVie
Alix Partners
Alvarez & Marsal
Audible
Boston Consulting Group 
Campbell Soup Company 
Colgate-Palmolive
Corning Incorporated 
Ecolab
EY

frog
GlaxoSmithKline
Humana Inc.
Intel Corporation
Land O’Lakes, Inc. 
Loomis, Sayles
M&T Bank Corporation 
NIKE, Inc.
Starbucks Coffee Company 
Vertex Pharmaceuticals, Inc.

PREMIERE PLUS: $50,000

3M
Accenture
CVS Health
Danaher Corporation
Discover Financial Services
Envista
General Mills

Google
Johnson & Johnson,  

Family of Companies 
Liberty Mutual Insurance
Wells Fargo
Yum! Brands Inc.

STEP: $10,000

NONPROFIT                   STRATEGIC

Amazon
Apple
Capital Group
Cigna Corporation
Cisco Systems, Inc.
Conagra Brands

Mars & Co Strategy Consulting 
Ocean Spray Cranberries, Inc. 
Tyson Foods
United Parcel Service of America, 

Inc. 
Wayfair

Education Pioneers
New York Theological Seminary
The Bridgespan Group
The PhD Project

Prospanica
NBMBAA
ROMBA
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Consortium Board of Trustees

Vallabh Sambamurthy   
Dean of the Wisconsin 
School of Business

Corey M. Dortch  
Emory University

Prashant Malaviya 
Georgetown  
University

Stephen Sweeney  
The University of  
Texas at Austin

James Holmen 
Indiana University-
Bloomington

Christie Julien   
University of Virginia

Naomi Sanchez 
University of 
Washington

Blair Nelson Sanford 
University of 
Wisconsin-Madison

Bryan L. Johnson 
University of  
Michigan-Ann Arbor

Élida M. Bautista 
University of California, 
Berkeley

Alex Lawrence    
University of California,  
Los Angeles

Beth Briggs    
New York University

Tammy J. Samuels 
The University of North 
Carolina at Chapel Hill

Lina Y. Bell  
Rice University 

Peter J. Aranda, III 
Washington University 
in St. Louis ‘87 
The Consortium

Mahendra Gupta     
Washington University 
in St. Louis

Colleen McMullen 
Carnegie Mellon 
University

Cynthia Saunders-
Cheatham, UNC ‘93 
Cornell University

Amy L. Mitson 
Dartmouth College

Rebekah Lewin 
University of Rochester

Kellee Scott, USC ‘97 
University of Southern 
California

Crysta L. Bolton 
CAB Chair 
(Accenture)

Courtney Schroeder   
CAB Vice Chair  
(General Mills)

Lisa Bradley-Kern   
University of Michigan-
Ann Arbor

Crystal  White     
CAB Member-At-Large 
(Chevron)

Dorothy Dorton Kittner 
Washington University 
in St. Louis

Kavitha Nair Bindra 
Yale University

April L. Taylor 
Indiana ‘08 
Consortium Alumna

Peter J. Aranda, III
Executive Director & CEO

Diane Harris
Chief of Staff

FINANCE AND 
ADMINISTRATION
Glenn Wilen
Vice President

Darren Pearson
Manager, Accounting

DEVELOPMENT
Kimberly Alexander
Vice President

Glenda Hibbert
Development Services Coordinator

Angel McKay
Director, Corporate Development

Adrienne Thomas
Manager, Student & Alumni 
Relations

Cathy Weisbrod
Manager, Corporate Relations

PROGRAM  
ADMINISTRATION
Janice Wells-White, Ed.D.
Vice President

Angie Budde
Project and Design Specialist

Jeff Farris
Director, Database Operations

Kristin Laney
Application Processor

Abbey Martínez  
Senior Director, Conferences and 
Events

Hannah Whelchel
Conference and Events Specialist

Victoria Wayne
Director, Application Systems

Danni Young
Director, Recruiting

CONSORTIUM STAFF
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Class of 2023 Profile

MALE
 54%

FEMALE

46%
AVERAGE AGE

28

TOTAL  
APPLICANTS

1,343

ADMITTED
959

ENROLLED
626

FELLOWSHIPS
OFFERED

452

STUDENTS RECEIVING 
FELLOWSHIPS

290 

UNDERGRADUATE
MAJORS

BUSINESS                         27%
LIBERAL ARTS      25%
OTHER                                       14%
SCIENCE                               11%
ECONOMICS               11%
ENGINEERING                 8%
ACCOUNTING               4%

AFRICAN AMERICAN         41%
HISPANIC AMERICAN       25%
NATIVE AMERICAN                        4%
ASIAN                                                                      12%
WHITE/CAUCASIAN                    9%
MULTIETHNIC                                               9%

CLASS OF 2023 
ETHNICITY BREAKDOWN

AVERAGE  
GPA

3.6
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30%
SOPHOMORES

35%
JUNIORS

35%
SENIORS

FEMALE             65%

    MALE             35%

63%
AFRICAN AMERICAN

24%
HISPANIC AMERICAN

13%
NATIVE AMERICAN

30% LIBERAL ARTS

46%  BUSINESS

11%  TECHNOLOGY

9%  HEALTHCARE

2%  UNDECLARED

2%  ENGINEERING

M
A

JO
R

S

IN
T

E
R

E
S

T
S

CONSULTING                 63%
GENERAL               59%
MARKETING                             7%

MANAGEMENT                           4%

FINANCIAL SERVICES            6%

TECHNOLOGY                           4%

HEALTHCARE                             6%

ENGINEERING                           2%

LAW                              6%

OTHER                              2%

FIRST GENERATION

(18-40)

TOTAL APPLICANTS

AVERAGE AGE

AVERAGE GPA
(3.0 - 4.0 Scale)

30%

20

158 3.5

LEVEL IN 
SCHOOL

ETHNICITY
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STUDENTS, CORPORATE SPONSORS 
FIND VALUE IN COMPETITIVE 
ADVANTAGE: THE CONSORTIUM 
UNDERGRADUATE PROGRAM

In FY21, The Consortium hosted the third annual Competitive Advantage 
conference, bringing together some of the nation’s top diverse 
undergraduates and corporations hoping to help them launch their 
careers. 

Since its start in 2018, Competitive Advantage has been helping 
undergraduates from historically underrepresented groups, from all 
disciplines, prepare for life after college — whether that means a career or 
graduate school. Many students and corporate sponsors alike are realizing 
the value the two-day conference provides. 

Melissa Davis, strategy campus inclusion & diversity lead at Accenture, 
says the global consulting firm uses the conference to meet “additional 
ethnically diverse candidates at the undergraduate level” who they 
otherwise wouldn’t meet. Accenture is already seeing success through The 
Consortium’s undergraduate program, hiring Competitive Advantage alum 
Stefan Santrach as a senior analyst in Strategy last year. 

Other companies have found the program a great way to demonstrate their 
inclusive culture and use that to attract aspiring undergraduates. 

“It is a great forum for reaching talent of all backgrounds, as well as 
introducing potential talent to Liberty Mutual as an inclusive, people-
first organization to start their career,” says Steven Alibrandi, DEI senior 
program specialist, Campus Recruiting at Liberty Mutual Insurance. 

The event itself — despite being hosted virtually in FY21 — offers a variety 
of opportunities for corporations to connect one-on-one with students. 
“The connections made with students is why we participate in the 
Competitive Advantage conference each year,” says Alibrandi. 

A clear indication of Competitive Advantage’s impact, some companies, 
including Accenture and Liberty Mutual, have brought and continue to 
bring student participants on in full-time or internship roles.

“Competitive Advantage students have a wide variety of skills and 
backgrounds,” says Alibrandi. “We’ve hired a number of students from 
this event … and look forward to meeting more top-tier talent at this year’s 
event.”

Another big driver for companies is that the program offers another avenue 
for supporting The Consortium, its mission and the causes of diversity and 
inclusion.

“At Liberty Mutual, we believe that recognizing, appreciating and applying 
the unique insights, perspectives and backgrounds of each person 
cultivates an atmosphere of trust and respect. It’s also key to fostering a 
diverse, equitable and inclusive environment where everyone can build and 
grow a career,” says Alibrandi. “To truly support this, we look for programs 
like Competitive Advantage that provide members of our organization the 
opportunity to connect with talent from all backgrounds.”
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DEVELOPMENT DEPARTMENT 
EXPERIENCES TRANSITIONAL  
YEAR IN FY 2021

FY 2021 was a transitional one for The Consortium’s 
Development Department as it experienced changes in 
staffing, welcomed more corporate partners and facilitated 

underwriting opportunities for the organization’s second fully 
virtual Orientation Program (OP). 

Thanks to the efforts and leadership of Vice President of 
Development Kimberly Alexander, the department successfully 
grew the number of Consortium corporate partners — which span 
industries ranging from tennis shoes to video games — from 72 to 88. 
Development also welcomed global medical device company Align 
Technology as the first premiere plus corporate partner in FY 21. 

“That’s a new level of partnership that really provides more 
benefits, specifically when it comes to OP,” says Alexander.

The 55th annual OP — despite being virtual for the second 
year in a row — demonstrated both corporate partners’ and the 
Development Department’s ability to deliver, with a total of $642,000 
raised in underwriting from the event. Alexander says she and her 
staff are working to develop additional underwriting opportunities 
for the return to an in-person OP next year, when The Consortium 
will welcome the largest class in its history with the addition of 
Columbia Business School students. 

“We’re trying to determine what it is that companies want to be 
able to take advantage of at OP that they don’t currently have,” she 
says. “What is it that they see at other conferences that they might 
like to see incorporated at OP, or what is it that they don’t see at 
other conferences that they would like for us to incorporate? I think 
there’s room for some more or different things.”

With an eye for connecting members of The Consortium at 
all levels, the department is working on the development of a 
new platform that will provide an online space for everyone to 
come together. Once complete, the platform will make it easier 
for Consortium students and alumni, as well as Competitive 
Advantage students, to engage with one another and the 
organization. 

“I think that will certainly be a game changer when it comes to 
the way in which we can engage our current students, alumni and 
undergrads,” Alexander says. 

Looking ahead to FY 2022, the Development Department is focused 
on building out its team to ensure it is able to continue meeting the 
needs of all its constituents, as well as recruiting more corporate 
partners and individual donors. 
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CORPORATE PARTNER SUPPORT, 
COST SAVINGS CONTRIBUTE TO 
SUCCESSFUL YEAR FOR FINANCE 
& ADMINISTRATION

The Consortium’s Finance and Administration 
Department experienced a momentous year in FY 2021, 
with total revenues exceeding $50 million, resulting in an 
extraordinary surplus for the organization. Vice President 

of Finance and Administration Glenn Wilen attributes much 
of the year’s success to a greater commitment from corporate 
partners as well as cost savings associated with the virtual 
Orientation Program & Career Forum (OP) and the Paycheck 
Protection Program (PPP).

In addition to welcoming 16 new corporate partners — with 88 
by the end of the fiscal year — The Consortium benefited from 
companies moving from lower to higher donation levels. For the 
second year in a row, corporate partners also demonstrated 
their commitment to the organization through their support 
of the virtual OP model, as The Consortium raised $642,000 in 
underwriting for the event. Although bringing in slightly less 
revenue than the traditional in-person OP, the event provided 
great cost savings for the organization. Minimal travel expenses 
resulted in total savings of approximately $83,000. 

“The old OP world cost about $1.2 million. This year’s OP cost 
$56,000,” Wilen says. “That’s an enormous savings.”

Also contributing to The Consortium’s surplus in FY21 was 
forgiveness of the $266,000 Small Business Association loan 
the organization received through Bank of America in FY 2020. 
“We applied for forgiveness based on continued spending 
at a certain level with payroll, and in FY21, forgiveness 
was granted,” says Wilen, noting that the organization has 
experienced no layoffs or salary reductions. The Consortium 
applied for and received a second PPP loan in FY21. 

Corporate donors weren’t the only ones who continued to 
demonstrate a commitment to The Consortium and its students. 
In FY21, the Adkins Family Foundation, which facilitates 
the Leslie Elise Adkins Endowed Scholarship Award for 
Consortium MBAs, increased its contribution from $50,000 
to $100,000 — with the ultimate goal of providing $1 million 
in scholarships. It also relaxed eligibility requirements for 
the award, resulting in a record number of applications. “We 
removed the restriction that those receiving full fellowships 
aren’t eligible, and we went from 14 applications to 31,” says 
Wilen. Also a record, in 2021, the Finance and Administration 
Department issued six awards, totaling $45,000, to students in 
the class of 2022.

Also a difference maker in FY21, the first $10,000 installment 
of a $1 million gift made to Indiana University Kelley School 
of Business by alumni Derica Rice and Robin Nelson-Rice 
was delivered. Designed to support Consortium fellowships, 
the award is part of an effort by the couple to give deserving 
underrepresented minority students the same opportunity they 
credit with helping launch their own successful careers.

Taking advantage of extraordinary interest rates, The 
Consortium preemptively secured permanent financing for its 
building loan in FY21. “We knew that after 10 years, we would 
have to refinance,” says Wilen. “Between our original purchase 
and [when we refinanced], interest rates had fallen to record 
lows, so rather than risk having to refinance two years down the 
road at a higher rate, we decided to lock in a loan that will pay 
us down to zero at the end of the term.”

Also noteworthy in FY21, The Consortium received a server, 
valued at $27,000, from corporate partner HPE to serve as a 
backup, and on June 1, 2021, staff returned to the office full 
time and fully vaccinated. With this return, the organization 
began offering flexible scheduling as of July 1, which gives 
team members the option to work from home a few days a week, 
depending on the nature of their work. “Like many businesses, 
we found that some things you could do remotely and you don’t 
have to be in the office,” Wilen notes. 

With the extraordinary surplus of FY21 in mind, Finance and 
Administration is looking ahead to the next year and the 
56th annual OP, scheduled to take place in Aurora, Colo. 
Considering the return to an in-person event and the addition of 
students from new member school Columbia University, Wilen 
anticipates a significant increase in costs and some uncertainty 
as The Consortium begins to return to business as usual in 
FY22. 

The Consortium raised 
$642,000 in underwriting 

for the 55th annual 
Orientation Program & 

Career Forum. 
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AILI  TAPIO GARDEA  
& ANITA GARDEA
A 2019 graduate of the University of Southern California (USC) 
Marshall School of Business, Anita Gardea was inspired 
to earn her MBA after witnessing her mother’s own path 
through business school. “Growing up, I always admired my 
mom’s journey to realize her dream of a better life through 
education and effort. Having her experience and support as 
an anchor point made it easy for me to visualize myself on a 
similar path,” says Anita, a participant in Danaher’s Human 
Resources Development Program, currently serving as an HR 
business partner at Beckman Coulter. “Being a member of The 
Consortium has helped accelerate my ability to achieve my 
career goals by connecting me with unmatched educational, 
career and networking opportunities.”

More than three decades after Aili Tapio Gardea earned her 
MBA as a member of The Consortium’s class of 1987, also 
at USC Marshall, Aili looked on proudly as her daughter 
accomplished the same feat. “Our circumstances were very 
different, but I could still see so much of myself reflected in 
her experience,” says Aili, who is self-employed as a human 
resources consultant specializing in affirmative action 
compliance. “I was so proud to see Anita jump into the 
program with a determination to not only take full advantage 
of everything it offered her, but also with a commitment to give 
back to the program at every opportunity.”

KENDRICK VAUGHN  
& MARILYN VAUGHN CONDELEE
For Kendrick Vaughn, a 2016 alumnus of the University of 
California, Berkeley Haas School of Business, being a member 
of The Consortium was life changing. “The relations I formed 
with my classmates during The Consortium’s Orientation 
Program & Career Forum (OP) were invaluable during my 
MBA experience and far beyond,” says Kendrick,  director at 
BreakLine Education, an organization working to help close the 
diversity gap in the tech industry. “[I am] truly thankful to call 
my Consortium cohort lifelong friends.”

So when his younger sister Marilyn Vaughn Condelee was 
granted membership to the organization, Kendrick was thrilled. 
“I was so proud to see my younger sister take a leap of faith 
and pursue her dreams through earning an MBA,” he says. 
“Knowing she would have the support of The Consortium at 
her back was such a tremendous blessing because I vividly 
remembered the [impact] the organization had on my MBA 
experience.”

Marilyn, now a 2019 alumna of USC Marshall, says she was 
stirred by what the experience had done for Kendrick. “Kenny’s 
network and enthusiasm for the program inspired me that I 
could find that same joy and success,” says Marilyn, who is 
a customer success manager with late-stage startup Gusto. 
“My Consortees were my first and closest friends in business 
school; we still keep in touch now, even states a part.”

Legacy Students Share How The Consortium 
Helped Spur Their Families’ Success
Now in its 55th year, The Consortium for Graduate Study in Management boasts more than 10,000 alumni. Of 
those, many are legacy, those who have some familial tie to the organization — mothers and fathers, daughters 
and sons, sisters and brothers. 

While these families and individuals come from different backgrounds and disciplines — and often have different 
destinations — they share a connection to The Consortium and an awareness of the organization’s ability to act as 
a springboard to success for underrepresented minority groups. Below, some of these legacy students share their 
stories and how The Consortium has shaped their and their family members’ lives for the better.  
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KIM HARRIS JONES,  
JUSTIN JONES & JEFFREY JONES
When Kim Harris Jones joined The Consortium as a member 
of the class of 1986 at the University of Michigan Ross School 
of Business, she was seeking a new professional path. “My 
experience as a Consortium fellow allowed me to make a 
significant transition in my career which provided me with 
numerous opportunities for professional advancement,” says 
Kim, who retired from Mondelez/Kraft Foods in 2015, where she 
was senior vice president and corporate controller.

When, years later, her sons decided to pursue their MBA, it 
was a no-brainer to follow in their mother’s footsteps. Currently 
a second-year at the University of California, Los Angeles 
(UCLA) Anderson School of Management, Jeffrey Jones says 
he is now realizing the power of The Consortium that his mother 
had always spoken of. 

“I’ve been able to witness how business school and The 
Consortium can put you in a position to achieve your dreams,” 
says Jeffrey, who completed an internship as an investment 
banking associate at Credit Suisse this past summer. “We can 
continue to pave the way for others just like us.”

Like his brother and mother before him, Justin Jones is also 
earning his MBA through The Consortium, as a member of the 
class of 2023 at UCLA Anderson. “My mother proved to me that 
everything is possible; I can achieve anything,” Justin says. 
“However, throughout this journey I will not be perfect — and 
that is when I can lean on The Consortium community the 
most.”

As their mother, Kim says it’s gratifying to see the path her 
sons have taken. “I could not be more proud of them making the 
decision to get an MBA, receiving Consortium fellowships and 
both majoring in finance like their mom,” she says. 

TED GONZALEZ & TEO GONZALEZ
Knowing the life-changing effects The Consortium had on 
his father Teodoro “Ted” Gonzalez’s life, Teodoro “Teo” 
Gonzalez found himself applying to MBA programs through the 
organization a few years ago. “It was a no-brainer to explore 
the path he had walked as I forge my way forward,” says Teo, an 
alumnus of Dartmouth College Tuck School of Business’s class 
of 2021.

Currently the CFO at Simplex Group in Miami, Fla., Ted earned 
his MBA at the University of North Carolina at Chapel Hill’s 
(UNC) Kenan-Flagler Business School, where he founded and 
led the Corporate Finance Club. He credits The Consortium 
with getting him where he is today. “The Consortium made 
me a better person,” Ted says, “and when you become a better 
person, you’re able to become a better leader.”

Like father, like son, Teo is also in the process of launching 
his own company, ConnectUs, with a focus on “driving down 
corporate turnover costs and improving [the] employee 
experience,” he says. “[We do this] by creating easy-to-
use technical tools that facilitate improved relationship 
management throughout businesses,” explains Teo.

The experience of seeing his son follow a similar professional 
path has been especially rewarding for Ted. “I am very proud of 
him for joining the family we have in The Consortium,” he says, 
“and it’s been great advising him along the way with his career 
and startup.”
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Rev. Dr. C. Vernon Mason
Indiana University, Kelley School of 
Business, class of 1969
Director of the Doctor of Ministry 
Program at New York Theological 
Seminary 

After 55 years, do you think Dr. Schoen’s 
vision has been realized? 

In 1966, The Consortium began with three member schools 
and 21 students. It now has 21 member schools and over 10,000 
graduates, the most diverse students Dr. Schoen could have ever 
imagined. The Consortium has transformed the demographic 
landscape of corporate America and has provided substantial 
educational opportunities to underrepresented minorities.

Where are we now as a country, and how far do we still 
have to go?

In 1969, I could not have imagined that in 2021 The Consortium 
would have 10,000 graduates! I believe that the overwhelming 
success that The Consortium has had since 1966 makes it the 
[ideal] model for economic transformation for marginalized 
and underrepresented minorities in business schools and in 
corporate America. 

Since 1966, The Consortium has secured $510 million to advance 
its mission. The Consortium is blessed with phenomenal 
leadership. Nearly than 90 Fortune 500 companies support The 
Consortium’s mission, and annual revenue exceeds $47 million. 
The Consortium is one of the most important programs in this 
country, and it is needed now more than ever.

What role has The Consortium played in bringing about 
positive change? 

The transformative, positive changes that The Consortium has 
made since its inception are immeasurable.

In one sentence, how would you describe The Consortium’s 
legacy? 

A transformative educational and economic paradigm of 
historical significance and contemporary relevance that since 
1966 has provided fellowships to the underrepresented for 
graduate management education and has opened access to 
opportunities that have changed the demographic landscape of 
corporate America.

Kendrick Vaughn
University of California, Berkeley, Haas 
School of Business, class of 2016
Director at BreakLine Education

After 55 years, do you think Dr. Schoen’s 
vision has been realized?

I believe the world is a more equitable place 
because of pioneers and visionaries like Dr. Schoen. He set in 
motion a powerful vision that we now can carry forward in our 
respective personal and professional lives. While great strides 
have been made, I strongly believe there is more work to be done 
at a systemic level across all industries.
 
Where are we now as a country, and how far do we still 
have to go?

My hope is that as representation increases within graduate 
management education and business, the next generation 
sees the success stories, has access to the mentors and 
sponsors needed to thrive and can enter these spaces in 
even larger numbers. My other hope is that institutions and 
businesses create the spaces for African Americans and other 
underrepresented minorities to show up as the fullest, best 
versions of ourselves. No code switching. No conforming. Just 
me.  

How does the current climate and the increased focus 
on racial justice provide an opportunity for additional 
progress?

I think it will take us several years (if not decades) to realize 
how significant of an inflection point the summer of 2020 was 
for us collectively. The change we are striving to achieve will 
take the collective effort of not only African Americans and 
other underrepresented minorities, but also allies invested 
in a common vision. I think this moment is an opportunity to 
call on those allies for a renewed sense of investment and 
accountability. 

In one sentence, how would you describe The Consortium’s 
legacy? 

An invaluable link in the long chain of freedom.
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ALUMNI FROM THE CLASS OF 1969, 2016 REFLECT  
ON THE CONSORTIUM’S LEGACY OF PROGRESS

Borne of Dr. Sterling Schoen’s vision of a world in which all people have equal access to graduate business education and 
opportunities in corporate America, The Consortium for Graduate Study in Management launched in 1966 with an inaugural 
class of 21 Black men, three member schools and 27 corporate partners. Since that time, the organization’s mission has 

expanded to include women, Hispanic Americans and Native Americans, and it now boasts more than 600 students, 10,000-
plus alumni, 21 member schools and nearly 90 corporate partners. 

To recognize The Consortium’s legacy of progress, we asked two alumni from different generations — one from The Consortium’s 
inaugural class of 1969 and one from the class of 2016 — to reflect on Dr. Schoen’s vision. They share their thoughts on how far we’ve 
come as a country and organization and where there is still room for improvement. 



PROGRAM ADMINISTRATION 
WELCOMES RECORD NUMBER OF 
STUDENTS AGAIN IN FY21

In FY 2021, The Consortium’s Program Administration 
Department — which includes recruiting, special events, 
database operations and communications — experienced 

another record-breaking year as it welcomed 626 students 
to its class of 2023, the largest class in the organization’s 55-
year history. 

These students, along with more than 850 other attendees, 
participated in The Consortium’s 55th annual Orientation 
Program & Career Forum (OP), which was hosted virtually 
again this year due to concerns about COVID-19. Using online 
events platform Hopin, the department secured and developed 
the infrastructure necessary to deliver the virtual conference 
as well as the Fall Town Hall & Career Forum. Program 
Administration assumed responsibility for all programming, 
of which it was able to transfer 95 percent to the virtual 
environment, enhancing the attendee experience through 
the addition of integrated video conferencing and increasing 
efficiencies.

The 2021 event featured live and semi-live webcasts with 
experts and professionals as well as interactive areas where 
students could network with one another and corporate partner 
companies. Led by Vice President of Program Administration 
Janice Wells-White, the department was able to exit contracts 
for the 2021 in-person OP — originally scheduled to take place 
in New Orleans — with nominal penalties. 

“Through successful negotiation, we were able to limit our 
exposure significantly,” says Wells-White. “Our exposure had 
the potential to reach the several hundred thousand mark, but 
we exited all contracts with less than $5,000 in penalties.”

Competitive Advantage: The Consortium Undergraduate 
Program also utilized Hopin to host its third annual leadership 
conference in FY 2021. The two-day event took place in 
September and welcomed its largest class yet, with more 
than 125 students — 49 percent of whom were first-generation 
college students — and 11 corporate sponsors, including 
Starbucks, Accenture, General Mills and others. Of students  
surveyed, 90 percent rated the experience “excellent” or “good”, 
and 94 percent said they’d recommend the conference to a 
friend.

Early in FY21, Program Administration launched a new 
Common Application System in an effort to simplify the 
process of applying and provide improved support. The system 
has received positive feedback from students, who have called 
the software “intuitive” and “appealing.” 

In an effort to further advance its online and digital presence, 
The Consortium, led by Program Administration, kicked 
off a website redesign project in FY21, in partnership with 
Beanstalk Web Solutions. Visitors can expect the new site to be 
completed in FY 2022. 

“We have assembled a team of both internal and external 
members of The Consortium network to serve as a review team, 
and we are excited to see the final results of the new website 
rebrand sometime next year,” says Wells-White. 

Additionally, the department will continue to focus its efforts 
on helping the organization achieve its 30x30 goal to increase 
the applicant pool and enroll students at its member schools. 
One way it aims to do so is through enhanced marketing and 
communications efforts as well as new and more effective ways 
of delivering virtual content. 

Of students surveyed,  
90 percent rated the 

Competitive Advantage 
experience “excellent” or 

“good”, and 94 percent said 
they’d recommend the  
conference to a friend.

Program Administration 
welcomed a record 

students to the class of
626
2023
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RESULTS OF FY21 STUDENT 
GIVING CAMPAIGNS REVEAL 
LEADERS, SHOW ROOM FOR 
GROWTH IN YEAR AHEAD

Despite a volatile year, the results of The Consortium’s 
two student giving campaigns in FY 2021 demonstrate 
individuals’ desire to continue to pay it forward — but 
also reveal room for improvement. 

The goal of the Class Gift Campaign — in which all students 
are asked to make a donation at some point during the year — is 
to achieve 100 percent participation from all member schools; 
the amount is not important. While nearly all schools collected 
some amount of money for the organization in FY21, the only one 
achieving 100 percent participation, raising a total of $466.21, 
was Cornell University’s S.C. Johnson Graduate School of 
Management. The campaign as a whole raised more than $2,500. 

Beginning in mid-May and 
concluding with the last 
day of The Consortium’s 
annual Orientation Program 
& Career Forum (OP), the 
First of Many Campaign is 
designed to inspire incoming 
students to launch a lifelong 
commitment to supporting the 
organization by making their 
first financial contribution. The 
goal is to achieve 100 percent 
participation by all member 
schools before the end of OP. 

By the conclusion of the second fully virtual OP in June, the 
class of 2023 had raised approximately $5,500, with 28 percent 
participation. However, Cornell and Rochester University’s 
Simon Business School rose to the occasion as they both 

secured 100 percent participation from all students. Indiana 
University Kelley School of Business and the University of 
Wisconsin’s Wisconsin School of Business were close behind 
with 94 percent and 90 percent participation, respectively. 

Despite the disruptions caused by COVID-19, Vice President of 
Development Kimberly Alexander says the amount raised is not 
what matters. What’s important is that students contribute at all. 
“We hope that students will make some gift, big or small, in 
supporting the organization that is trying to support them; that’s 
really what it’s about,” she says. “We don’t think it’s too much 
to ask that they support the next class or the next generation of 
students coming in — pay it forward.”

One member school that stood out in FY21 was Cornell’s 
Johnson Graduate School of Management. The school received 
The Consortium’s TEAM (Together Everyone Achieves More) 
Trophy Award for the fourth year in a row — and the fifth time 
in its history. Consideration for the award is given to member 
schools that secure 100 percent participation by both first- 
and second-year students in the First of Many and Class Gift 
campaigns, demonstrate community involvement and report 
fulfillment of all Consortium liaison duties. 

In addition to garnering 100 percent participation in the giving 
campaigns, Cornell’s Consortium cohort dedicated many hours 
to local and national nonprofits. These included The Learning 
Web, for which they raised funds and collected gently used 
professional attire, and INROADS, who they worked with to 
prepare underrepresented, first-generation and low-income 
undergraduates for professional interviews. Through an 
auction, the students also raised nearly $14,000 for Black Hands 
Universal and Ithaca Youth Bureau Summer Camps.

“I always tell the students, ‘To whom much is given, much is 
expected.’ This is an organization that has put together not just 
OP, but got you in front of a ton of corporate recruiters,” says 
Jamie Joshua, director of Johnson’s Office of Diversity and 
Inclusion. “The Consortium has worked hard to support you, and 
if you can give even $5 to support them, that would be amazing.”
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EMORY’S INAUGURAL  
JOHN R. LEWIS RACIAL JUSTICE 
CASE COMPETITION SPURS 
SOLUTIONS TO RACIAL JUSTICE 
ISSUES AT CORPORATE LEVEL

Inspired by a growing interest among his peers and 
an investment by corporations in addressing racial 
injustices, Consortium member Willie Sullivan, with 

help from fellow Consortium MBA Kristen Little, 
launched the inaugural John R. Lewis Racial Justice Case 
Competition at Emory University’s Goizueta Business 
School, in 2021. Designed to connect students with 
corporations to create innovative and actionable corporate 
racial justice initiatives, the event, Sullivan says, fills a void 
for both parties.

Aptly named for the late civil rights leader and Georgia 
congressman, the competition serves to both increase 
students’ education around issues of racial justice and 
provide an outlet for them to make a difference by applying 
their skill sets. Companies, on the other hand, gain a fresh, 
diverse perspective on these issues and receive solutions 
they can actually implement. 

In its first year, the competition received nearly 100 
applications. From these, a panel of judges selected 24 teams 
from 18 institutions — including 11 Consortium member 
schools — to participate in the first round. Teams were 
randomly assigned to a company and tasked with developing 
a business solution based on that company’s racial justice 
case prompt. Participating companies included HP, Johnson 
& Johnson, Salesforce and others. 

For its recommendation on how Consortium corporate 
partner Johnson & Johnson could “educate and inspire 1 
million Black female students over the next five years to 
pursue STEM2D careers,” Team Coalition 4 Change took first 
place in the 2021 competition. The team — which included 
Consortium MBAs from USC Marshall’s class of 2021 
Isabella Palacios, Elizabeth Blasser, Aria Aaron and Michelle 
Matsuba — was awarded the grand prize of $25,000, which 
it split between the organizations StepUp and Black Girls 
Code.

“Moments like these are why I came to business school: to 
drive impact for good and push corporations to do the same,” 
says Matsuba. “There is no better time than right now to be 
empowering the future business leaders of America to use 
their skills, talent and creativity to create bold solutions for 
racial justice.”

“There is no better time 
than right now to be 

empowering the future 
business leaders of America 

to use their skills, talent 
and creativity to create bold 
solutions for racial justice”

—Michelle Matsuba
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COLUMBIA BUSINESS SCHOOL 
BRINGS LEGACY OF INCLUSION 
TO THE CONSORTIUM AS ITS 
LATEST MEMBER SCHOOL

Established in 1916, Columbia 
Business School is known for not 
only being one of the oldest business 

schools in the world but also one 
with a long legacy of inclusion. Its inaugural 
class of 61 students included eight women, 
and in 1923, the school welcomed the 
first African American woman, Theodora 

Fonteneau Rutherford, decades before other business schools 
would do the same. 

In the century since its founding, the school has continued to 
progress and, in the last few years, under the leadership of 
Dean Costis Maglaras, has become more intentional around 
inclusion and belonging. In addition to dedicating more 
resources for diversity, equity and inclusion — including new 
senior leadership roles — Columbia Business School joined 
The Consortium as its 21st member school in the summer of 
2021, seizing on the opportunity presented by the nationwide 
reckoning around race.

“If you think about the protests and demonstrations in the 
wake of the murder of George Floyd, those were the largest in 
American history. So, there’s a window of opportunity to make 
real progress now,” says Michael Robinson, senior director of 
MBA admissions at Columbia Business School and Consortium 
board member.”

Joining forces with The Consortium is one way that Columbia 
Business School is working to make progress. In the classroom, 
this is translating to teaching students how to lead during these 
times of great social change. “This intersection of business and 
society and the big questions that we are tackling with greater 
urgency under Dean Maglaras [are designed] to move beyond 
conversations about racial reckoning to create more systemic 
responses that lead to action,” Robinson says. 

Perhaps the person most responsible for inspiring Columbia 
Business School’s recent efforts to produce inclusive leaders 
better prepared to tackle these issues was Professor Katherine 
“Kathy” Phillips, a diversity pioneer and leader at the school. 
“She was the first African American woman to become a 
tenured professor at Columbia Business School, in 2011,” 
Robinson says. “Sadly, Kathy died in January 2019 from breast 
cancer.”

An advocate for “pouring love into others,” Phillips was known 
for her empowering approach to driving change. 

“She would often say, ‘I own Columbia Business School’ — and 

I think that’s important,” Robinson says, “because too many 
people, when we have these conversations about marginalized 
people, only see black and brown people as the victims, which is 
not the way I think change happens. Change happens when you 
declare, ‘No, we believe in our agency and power to drive this 
change, to make this world better.’”

Although no longer here, Phillips and her legacy live on at 
Columbia Business School through the Phillips Pathway for 
Inclusive Leadership. This unique co-curricular program is 
designed to help students understand and appreciate the 
inherent value in diversity and inclusion. It’s part of the school’s 
effort to prepare its students to be inclusive and ethical leaders, 
and all full-time MBA students are enrolled. 

“Being an inclusive leader is something that you earn every 
day,” Robinson says. “‘Was I an inclusive leader today? 
Did I stand up to protect or help someone who was being 
marginalized or shut down in, or was being shut down in 
a meeting because of some aspect of their identity? Am I 
expanding opportunities for that person?’ That’s a daily thing — 
it’s a pathway.”

He credits Phillips with helping spark Columbia Business 
School’s interest in joining The Consortium. A believer in the 
idea that more diversity at the table results in more meaningful 
change, Robinson is optimistic about what will come of the 
school’s new partnership with other like-minded top-tier 
business schools. 

“It’s difficult to make the pie bigger and enhance opportunity 
as a single institution. So, one of the things about joining 
The Consortium is that it helps single institution,” he says. “I 
believe in the wisdom of crowds, expose the Columbia Business 
School story to more people who are thinking about leadership 
and the MBA,” he says. “I also believe in the wisdom of crowds, 
and with all the schools, 21 schools all together working to 
enhance the pie, I think it’s better for all of us — we all win.”

Robinson admits that although the work will be challenging and 
the path perhaps long, he believes Columbia Business School 
is moving in the right direction. “We don’t have all the answers,” 
he says, “but I like the questions that we are asking.”
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SPECIAL INTEREST GROUPS 
OFFER ENGAGEMENT, 
NETWORKING OPPORTUNITIES 
FOR CONSORTIUM STUDENTS 
AND ALUMNI 

Students and alumni hoping to connect with their 
Consortium peers in a specific industry or around 
a specific interest need look no further than The 

Consortium’s Special Interest Groups (SIGs). With 10 
groups focused on different areas or fields, the SIGs provide 
an opportunity for both students and alumni to network with 
one another, share industry news and insights, engage in 
programming and learn about job opportunities. 

The groups include: 

“If they want to have a way to connect, especially if students 
want a way to connect with alumni in a certain industry, that’s 
a great place to start,” says Vice President of Development 
Kimberly Alexander, whose department oversees the SIGs. 
“I think it’s a great way for alumni to connect to each other if 
they’re in the same industry.”

In addition to planning programming — which is decided by 
the groups themselves — the SIGs serve as a conduit for 
connecting Consortium corporate partners with students and 
alumni seeking new opportunities. 

“Companies like to be able to interact within those signature 
groups,” Alexander says. “That’s where companies often go first 
to locate talent in their industry.”

For more information about 
The Consortium’s Special 

Interest Groups or to join, visit 
cgsm.org/alumni/ 

special-interest-groups.
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•  Finance 
•  Human Resources 
•  Energy 
•  Marketing and Branding 
•  Media, Entertainment and  
      Technology 

•  Health Care
•  Social Impact
•  Strategy
•  Entrepreneurship
•  Women 
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Independent Auditor’s Report 
Board of Trustees 
The Consortium for Graduate Study in Management 
St. Louis, Missouri 

Report on the Financial Statements 

We have audited the accompanying financial statements of The Consortium for Graduate Study in Management 
(“The Consortium”), which comprise the statement of financial position as of June 30, 2021, and the related 
statements of activities, functional expenses, and cash flows for the year then ended, and the related notes to 
the financial statements.  

Management’s Responsibility for the Financial Statements 

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted 
our audit in accordance with auditing standards generally accepted in the United States of America. Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free from material misstatement.

Auditor’s Responsibility 

Our responsibility is to express an opinion on these financial statements based on our audits. We conducted 
our audits in accordance with auditing standards generally accepted in the United States of America. Those 
standards require that we plan and perform the audits to obtain reasonable assurance about whether the 
financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment 
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making 
those risk assessments, the auditor considers internal control relevant to The Consortium’s preparation and 
fair presentation of the financial statements in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of The Consortium’s 
internal control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of significant accounting estimates made by management, 
as well as evaluating the overall presentation of the financial statements.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion.  

Opinion 

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial 
position of The Consortium for Graduate Study in Management as of June 30, 2021, and the changes in its net 
assets and its cash flows for the year then ended in accordance with accounting principles generally accepted 
in the United States of America.  

Prior Period Financial Statements 

The financial statements as of June 30, 2020, were audited by Brown Smith Wallace, LLP, whose practice 
became part of ArmaninoLLP as of August 1, 2021, and whose report dated November 2, 2020, expressed an 
unmodified opinion on those statements. 

ArmaninoLLP 
St. Louis, Missouri 
October 27, 2021
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2021 Revenue
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VISIONARY 

Kedrick Adkins

CHAMPION

PARTNER 

INVESTOR 

Kenneth L. Crawford 
University of Michigan-Ann Arbor,  
1992

Alvin W. Marley 
Indiana University-Bloomington, 
1973

Abel & Dyan Mojica 
The University of North Carolina  
at Chapel Hill, 1996

Jeffrey R. Rocha 
New York University, 1992

SUSTAINER 

Alejandro H. Aguilar 
University of Michigan-Ann Arbor,  
1994

Cathleen M. Albers 
Dartmouth College, 2010

Rita R. Murrell 
Washington University in St. Louis, 
1985

Harriette B. Outland 
University of Michigan-Ann Arbor, 
1991

Mary Ann Clark 
The University of Texas at Austin, 
1991

Jennifer Delaney 
Cornell University,  2013

Patricia Delgadillo 
University of Southern California,  
1997

Deanna E. Dixon 
Washington University in St. Louis, 
1997

David N. Elien 
University of Michigan-Ann Arbor,  
1999

Rashid E. Farrell 
Indiana University-Bloomington, 
2012

Jesse L. Grissom, Jr. 
University of Rochester, 1984

Stephen Harris  

Dericus K. Harvey
Indiana University-Bloomington, 
2004

Jennifer C. Henry 
University of Rochester, 1996

Kevin L. Howard 
Indiana University-Bloomington, 
2001

Edmond Earl Hughes Jr. and  
Helen B. Hughes 
Indiana University-Bloomington, 
1991

O’Brian Hunter 
Carnegie Mellon University, 2016

Michael D. Jones 
The University of Texas at Austin, 
1995

Jeannette O. Lawrence 
University of North Carolina  
at Chapel Hill, 1991

Stacy W. Manvitz 
University of California, Berkeley,  
1998

Ted W. Manvitz 
Indiana University-Bloomington, 
2002

Shawana J. McGee-Fayolle 
University of Wisconsin-Madison,  
2007

Erika C. Mitchell 
Emory University, 2007

Harold W. Montgomery 
University of Michigan-Ann Arbor,  
1991

Caryn M. Nightengale 
Dartmouth College, 2002

Daniel A. Pacheco 
Washington University in St. Louis, 
1982

Luis R R. Padilla 
The University of Texas at Austin, 
2002

Mariano L. Pelliza 
University of North Carolina at Chapel 
Hill, 2004

Joseph Pettit 
Yale University, 2012

Kimberly Pitts 
University of Michigan-Ann Arbor,  
1995D
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Sherwin L. Prior 
University of Michigan-Ann 
Arbor, 2002

Gregory C. Redmond 
University of Southern 
California, 1970

Adalina Rodriguez-Pettit 
Yale University, 2013

Carol H. Sagers 
Washington University in St. 
Louis, 1981

Elizabeth Samara-Rubio 
The University of Texas at 
Austin,1997

Joshua A. Smith 
University of Virginia, 1997

Gregory & Althea S. 
Squire 
University of Wisconsin-Madison, 
1996

Johnathan Temesgen 
University of Michigan-Ann 
Arbor, 2007

Stephanie E. Toney 
University of Wisconsin-Madison, 
2004

Kyle Walton 
Washington University in  
St. Louis, 2007

Shannon L. Watkins
Indiana University-
Bloomington 

Chavis A. Williams 
University of Rochester, 1980

Elliot D. Williams 
University of Michigan-Ann 
Arbor, 1995

Vernon L. Young 
University of Virginia, 2003

George E. Zilvetti 
University of Michigan-Ann 
Arbor, 1995

Gaspar A. Zuniga 
University of Michigan-Ann 
Arbor, 1992

ADVOCATES 

Jessica K. Abraham 
University of Southern 
California, 2016

Bernardo E. Acebal 
The University of Texas  
at Austin,1993

Angelo A. Adams 
University of Michigan-Ann 
Arbor, 2008

Bowo Akinlabi-Oladimeji 
Carnegie Mellon University, 2020

Christine E. Allen 
University of Michigan-Ann 
Arbor, 2004

Christy M. Aneja 
University of Southern 
California, 2016

Anonymous 

Sharifa Z. Garcia 
The University of North Carolina  
at Chapel Hill, 1988

Bernadette R. Bailey 
University of North Carolina  
at Chapel Hill, 1994

Carlos J. Barrionuevo 
University of Rochester, 1995

Denise A. Bell 
Indiana University-
Bloomington,1994

Dayle Davison 
Washington University 
in St. Louis, 1973

Patrice M. Boone-Graves 
Indiana University-Bloomington, 
1994

Shella L. Bowlin 
Indiana University- 
Bloomington, 2003

Robert T. Vasquez 
The University of North Carolina  
at Chapel Hill, 1979

Eric Brown 
Indiana University-Bloomington, 
2012

Steven R. Bull 
The University of Texas  
at Austin, 2002

Natascha J. Cadet 
University of California, 
Berkeley, 2000

Craig and Kendra Collins 
University of Michigan-Ann 
Arbor, 1988

AM Case 
University of North Carolina  
at Chapel Hill, 1977

Gissell F. Castellon 
Dartmouth College, 2022

Kenneth A. Coto 
New York University, 1998

Bruce E. Cox 
Indiana University-Bloomington, 
1984

Jorge De La Rosa 
New York University, 2007

Kathann E. El-Amin 
The University of North Carolina  
at Chapel Hill, 1981

Karen English  

Felicia A. Enuha 
Indiana University-Bloomington, 
2010

Ixchel M. Faniel 
University of Southern 
California, 1996

Darrell Farlough 
Indiana University-Bloomington, 
1993

Cheryl D. Fitzgerald 
The University of Texas  
at Austin, 1991

Eric D. Flaim 
New York University, 2001

Kevin Fobi 
University of Michigan-Ann 
Arbor, 2019

Patricia A. France 
New York University, 1991

Kate Frederick  

Shay L. Freeman 
University of Rochester, 2015

Leigh Fritz 
Dartmouth College, 2012

Renee C. Gallegos 
University of California, 
Berkeley, 1997

Christopher Genteel 
University of Michigan-Ann 
Arbor, 2008

Edzra M. Gibson 
Indiana University-Bloomington, 
2006

Melissa J. Gilmore 
New York University, 2001

Troy M. Gourrier 
The University of Texas  
at Austin,1996

Leonard Grant 
Carnegie Mellon University, 2011

Rosalyn M. Gregg 
University of California, 
Berkeley, 1999

Mahendra Gupta 

James L. Hardiman 
University of Virginia, 2003

Ray R. Hernandez 
University of Virginia, 2008

Eric D. Herro 
University of Wisconsin-Madison, 
2005

Angela T. Hinton Mira 
University of Michigan-Ann 
Arbor, 1987

Kimberley Holloway 
University of Rochester, 2012

Karen D. Holly 
Indiana University-Bloomington, 
2000

Bancroft J. Howell 
University of Southern 
California, 1973

Barry R. Hutton 
University of Rochester, 1998

Carlos A. Ingles 
Dartmouth College, 2004

Emeka D. Iwuchukwu 
Carnegie Mellon University, 2008

Gloria P. Jeffers 
University of Rochester, 1993

Camille D. Jefferson 
Washington University in  
St. Louis, 2002

Tom Johnson  

William J. Key 
Indiana University-Bloomington, 
1976

David E. Kirby 
University of Michigan-Ann 
Arbor, 1994

Ivania Konieczka 
The University of Texas  
at Austin, 2005

Charles I. Kosmont 
University of Southern 
California, 1983

Carol Livingston 
Indiana University-
Bloomington 

William Carlson Long 
Indiana University-Bloomington, 
1992

Gabi Longe 
Cornell University,  2016

Albert J. Lucas 
University of Rochester, 1981
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Jamal Martin 
The University of North Carolina  
at Chapel Hill, 2011

Sheldon Maye 
New York University, 2011

Simeon McAleer  

Allison S. McGill 
University of Rochester, 2016

Ashley Merritt 
University of Michigan-Ann 
Arbor, 2006

Eugene A. Mitchell 
New York University, 2001

Paul G. Nieto 
University of Southern 
California, 1978

Abijah Nyong 
Indiana University-Bloomington, 
2013

Masahiro Ogiso 
Carnegie Mellon University, 2010

Gene C. Oglesbee 
Emory University, 2005

Juan Orozco 
Washington University  
in St. Louis, 2006

Larrico L. Owens 
University of Rochester, 2004

Sylvia K. Paas 
University of Michigan-Ann 
Arbor, 1999

Edward J. Pena 
Dartmouth College, 2009

Susan E. Perkins 
New York University, 1995

Richard E. Quintana 
University of Southern 
California, 1987

Wade A. Rakes 
University of Michigan-Ann 
Arbor, 2011

Gill S. Realon 
University of Southern 
California, 1979

Michael K. Roberts 
University of Michigan- 
Ann Arbor, 2000

Shelton A. Russell 
Indiana University-Bloomington, 
1993

Tiffany Samuels 
Indiana University-Bloomington, 
2011

Jeffrey B. Sauray 
Cornell University, 2023

Mohammad A. Shaikh 
University of Rochester, 2016

Joseph C. Simpson 
University of Michigan- 
Ann Arbor, 2002

Liliana M. Sirotzky 
New York University, 2004

Chandra R. Stephens-
Albright 
Washington University  
in St. Louis, 1987

Jeffrey W. Stovall 
University of Virginia, 2000

Nicole M. Thomas 
University of Michigan-Ann 
Arbor, 2007

Scott L. Thomas 
University of Michigan- 
Ann Arbor, 2007

Gina Tucker 
University of Wisconsin-Madison, 
2011

Jonathan B. Vaughters 
The University of North Carolina  
at Chapel Hill, 1983

Jolawn O. Victor 
New York University, 2009

Maribelle Villasenor 
Indiana University-Bloomington, 
2005

Leila Violano 
New York University, 2006

Lakeisha R. Waugh 
University of Southern 
California, 2005

Janice Wells-White 

Jonathan W. White 
University of Michigan-Ann 
Arbor, 2002

Glenn Wilen  

Archie Willis, III 
The University of North Carolina  
at Chapel Hill, 1981

Steven R. Wolfe 
Washington University  
in St. Louis, 1984

MEMBER

Aria A. Aaron 
University of Southern 
California, 2021

Chantel S. Adams 
The University of North Carolina  
at Chapel Hill, 2014

Olusola Adedoyin 
Indiana University-Bloomington, 
2022

Tayo Leo Adegboyega 
Edun 
Dartmouth College, 2015

Samy Affo 
University of Wisconsin-Madison, 
2010

Jennifer I. Agenmonmen 
The University of Texas  
at Austin, 2022

Cristina Aguayo 
Cornell University,  2023

Kanyinsola Z. Aibana 
University of California, 
Berkeley, 2022

Oluwadamilola Akinfenwa 
University of California,  
Los Angeles, 2017

Ernesto A. Alfaro 
University of Southern 
California, 2003

Natasha Allam 
Rice University, 2022

Myles Allen 
University of Rochester, 2022

Jesse O. Alleyne 
Carnegie Mellon University, 2012

Karina Altamirano 
University of California,  
Los Angeles, 2022

Gabriela Alvarez  

Derrick J. Amey 
University of Southern 
California, 2003

Hayley M. Andrews 
The University of North Carolina  
at Chapel Hill, 2021

Chis O. Anen 
Emory University, 2021

Edward Appiah 
University of Rochester, 2010

Marcelo E. Aranibar 
Cornell University,  2023

Melissa Arenas  

Dina Atwa 
University of Rochester, 2023

Rasheeda A. Augustine 
University of Rochester, 2022

José Ramón Avellana 
University of California, 
Berkeley, 2021

Pranavi S. Baisetty 
Cornell University,  2023

John Baker  

Carlos A. Balderrama 
The University of Texas  
at Austin, 2022

Olayinka T. Bamgbose 
University of Southern 
California, 1984

Aurora A. Banuelos 
Cornell University, 2021

Ashley Barard 
Dartmouth College, 2022

Ervin Barnes 
University of Wisconsin-Madison, 
1975

Patricia M. Barr 
The University of Texas  
at Austin, 1996

Enrique Barraza 
University of Michigan-Ann 
Arbor, 2003

Iris A. Barre 
Dartmouth College, 2022

Monica H. Barrera 
University of Washington, 2021

Jon P. Bates 
University of Michigan-Ann 
Arbor, 2006

David Beitel  

Tracey Bell 
University of Wisconsin-Madison, 
1989

Olaseni Bello 
University of California, 
Berkeley, 2021

Kyle M. Bender 
Indiana University-Bloomington, 
2021

Jeorge M. Benitez 
University of Rochester, 2022

Jefferson Betancourt 
Cornell University, 2021

Aditi Bhandari 
University of California, 
Berkeley, 2021
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Farrah Bhimani 
Indiana University-Bloomington, 
2022

Audelle R. Bodie 
University of Rochester, 1996

Brittany E. Bolden 
Indiana University-Bloomington, 
2023

Daniel S. Bonga 
University of Rochester, 2022

Richard F. Borrello 
Cornell University,  2021

Ethan E. Boswell 
Yale University, 2022

Carolina Botero 
Cornell University, 2021

Christina Bourne 
Cornell University, 2023

Mark F. Bradley 
Cornell University, 2023

Isaac Branaum 
Cornell University, 2021

Marcus C. Brandford 
University of California, 
Berkeley, 2022

Julie Brau 
Indiana University-Bloomington, 
2023

Jazmine Brite 
Dartmouth College, 2022

Nancy Brito 
University of Rochester, 2023

Antonio Brodie 
University of Virginia, 2022

Diandra Brown 
University of Michigan-Ann 
Arbor, 2023

Raymond V. Brown 
Cornell University, 2021

Jessica Bryson 
Cornell University, 2021

Jordan Budisantoso 
University of California, 
Los Angeles, 2022

Alexander Burtner 
Indiana University-Bloomington, 
2023

Patricia R. Bush 
University of Virginia, 1998

Ronnie A. Cabrera 
University of Rochester, 2023

Tiger Cai 
Cornell University, 2015

Maya A. Capers 
University of Michigan- 
Ann Arbor, 2003

Elena K. Carey 
Yale University, 2021

Rhian Carreker-Ford 
The University of North Carolina  
at Chapel Hill, 2021

Corrin D. Carroll 
University of Rochester, 2023

Kelsie J. Carter 
The University of North Carolina  
at Chapel Hill, 2022

Christopher Cartwright 
Cornell University, 2023

Andres M. Casado 
The University of North Carolina  
at Chapel Hill, 2021

Maria L. Castex 
Cornell University, 2021

Jordan R. Centry 
The University of North Carolina  
at Chapel Hill, 2021

Dayana Cevallos 
University of Rochester, 2022

Catherine D. Charles 
New York University, 2019

Christina N. Chavez 
University of California, 
Berkeley, 2019

Tonya Widemon Cheek 
Indiana University-Bloomington, 
1980

Courtney H. Cheng 
University of California,  
Los Angeles, 2022

Irene S. Choi 
Cornell University, 2021

Briana Clark  

Samuel J. Clark 
Rice University, 2023

Shirlene D. Clarke-Smith 
University of Southern 
California, 1979

Daniel A. Clavijo 
New York University, 2022

Renita Clayton  

Theodore O. Coleman
Indiana University-Bloomington, 
2021

Alexandria Collins 
Indiana University-Bloomington, 
2021

Crystal R. Collins 
The University of North Carolina  
at Chapel Hill, 2022

Ramon E. Colon  Navarro
New York University, 1991

Dawn M. Comer 
University of Southern 
California, 2000

Natalia Corredor 
Indiana University-Bloomington, 
2023

Jared Cotton 
University of Rochester, 2023

Nicholas D. Cova 
University of California, 
Berkeley, 2000

Michelle Cruz 
University of Wisconsin-
Madison, 2022

Camilo Cuellar 
University of California,  
Los Angeles, 2022

Federico Cueva Salas
University of California, 
Berkeley, 2022

Olaniyi B. Dada 
Rice University, 2022

Ocean Dalton 
Carnegie Mellon University, 2012

Eli V. Daquioag 
New York University, 2015

Alex Davidson  

Mshyka Davis-Smith 
Dartmouth College, 2004

Anton de Avila 
University of California, 
Berkeley, 2022

Victoria P. De Bella 
University of Wisconsin- 
Madison, 2023

Gabriella M. del Rio 
Cornell University, 2023

Marie Desir 
Emory University, 2010

Gouthami Dikkala
Cornell University, 2023

David Dill 
Indiana University-Bloomington, 
2013

Shayon Donaldson
University of Michigan-Ann 
Arbor, 2022

Akua Donkor 
Indiana University-Bloomington, 
2023

Gilberto Duenas 

Beto Duron  

Zhana M. Edmonds 
University of Virginia, 2019

Christopher D. Edwards 
Emory University, 2022

Kristin Edwards 
University of Rochester, 2022

Trevor M. Edwards 
University of Rochester, 2022

Adefemi Egbebi 
Carnegie Mellon University, 2018

Danni El Tayeb 
Emory University, 2021

Christopher Elliott 
University of Washington, 2022

Steven J. Ellison 
The University of Texas  
at Austin, 1995

Femi Enigbokan 
Cornell University, 2014

Alexander Epps 
University of California, 
Berkeley, 2019

Olawunmi Esho 
Cornell University, 2021

Eric Espinel 
Cornell University, 2021

Derek Espinosa 

Anniedi B. Essien 
New York University, 2010

Francesca A. Essilfie 
University of Washington, 2021

Allie Esslinger  

Carlos J. Evora 
University of Michigan- 
Ann Arbor, 2002

Peter C. Ezema 
University of Rochester, 2022

Emmanuel E. Fadina 
Indiana University-Bloomington, 
2016

Joel A. Falcon 
Cornell University, 2022

Femi R. Faoye 
Cornell University, 2016
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Anthony A. Fasulo 
University of California, 
Berkeley, 2022

Tova H. Feinberg 
Washington University  
in St. Louis, 2022

Roger Ferguson 
University of Southern 
California, 2021

Pedro J. Fernandez 
Cornell University, 2022

Nathan Fernando 
University of Michigan- 
Ann Arbor, 2012

Kaho Fiefia  

Imani Finn-Garland 
Cornell University, 2021

Ryan Fleer  

Joyelle J. Fleming 
Cornell University, 2021

Rhonda A. Fleming 
University of Michigan-Ann 
Arbor, 1995

Angela R. Flenoy 
University of Wisconsin-Madison, 
2000

Brittany L. Floyd 
University of Rochester, 2022

Nuhba N. Fokwa 
Carnegie Mellon University, 2022

Kaelan Forbes  

Jasmine Foster 
University of Rochester, 2023

Andre R. Fowlkes 
University of Virginia, 2009

Stu B. Fram 
University of California, 
Berkeley, 2022

Alba E. Franco 
Indiana University-Bloomington, 
1987

Kercofa Francois  

Jennifer D. Franklin 
Washington University  
in St. Louis, 2019

Lyndsey Fridie 
Emory University, 2021

Nathan S. Fubara 
The University of North Carolina  
at Chapel Hill, 2022

Nkasano R. Fullerton 
The University of North Carolina  
at Chapel Hill, 2021

Chris D. Funderburg
University of Michigan- 
Ann Arbor, 2003

Adriana T. Gadala-Maria 
University of Virginia, 2022

Ivan Gallego 
Dartmouth College, 2022

Anthony D. Galvan 
University of Rochester, 2022

David E. Garcia 
The University of North Carolina  
at Chapel Hill, 2005

Enrique Garcia 
University of Southern 
California, 2010

Gilberto Garcia 
New York University, 2022

Juvenal Garnica 
Cornell University, 2023

Rachel Gazzerro 
University of Virginia, 2020

Daniella Gennaro 
University of Michigan- 
Ann Arbor, 2022

Allan George 
New York University, 2021

Crystal German 
The University of North Carolina  
at Chapel Hill, 2002

Jesse Gil 
Washington University  
in St. Louis, 2023

Kevin L. Gillespie 
University of Virginia, 2023

James Godbout 
Cornell University, 2018

Avimilex Gomez 
University of Rochester, 2023

Joseph Gomez 
University of Wisconsin-Madison, 
2023

Sebastian Gomez 
The University of Texas  
at Austin, 2022

Amado Gonzalez 
University of Virginia, 2023

Juan P. Gonzalez 
University of Michigan- 
Ann Arbor, 2005

Parth Goradia 
Indiana University-Bloomington, 
2023

Terry R. Gordon 
Indiana University-Bloomington, 
1971

Erin Grady 
The University of Texas  
at Austin, 2023

Jose D. Granados 
Indiana University-Bloomington, 
2023

Anthony R. Grant 
Indiana University-Bloomington, 
1988

Justin P. Grant 
University of Rochester, 2022

Leslie M. Gray 
University of Southern 
California, 1994

Cameron Green 
Cornell University, 2021

Phillip Green 
University of Virginia, 2011

Nelson J. Grillo 
University of Michigan- 
Ann Arbor, 1990

Dani N. Grodsky 
Carnegie Mellon University, 2022

David M. Guerrero 
University of California, 
Los Angeles, 2022

Daniel A. Gutierrez 
University of Rochester, 2000

Philippe A. Haffner 
Yale University, 2022

Siafa K. Hage 
Indiana University-Bloomington, 
2021

JaRon Haggerty 
Indiana University-Bloomington, 
2023

Ammar Hameed 
The University of North Carolina  
at Chapel Hill, 2021

Alex R. Hamilton 
University of California, 
Berkeley, 2022

Ana Harris 
Cornell University, 2023

Courtney D. Harris 
University of Virginia, 2018

Patrick Harris 
Indiana University-Bloomington, 
1971

Leigh B. Harwood 
Georgetown University, 2022

Muhammad Hassan 
Dartmouth College, 2022

Andrew Hazel  

Christine Heffernan 
The University of North Carolina  
at Chapel Hill, 2021

Loren Henderson 
University of Rochester, 2023

Madeline S. Henderson 
Dartmouth College, 2022

Ashley D. Henry 
Rice University, 2022

Christie Her 
University of Wisconsin-Madison, 
2018

Roberto J. Hernandez 
Indiana University-Bloomington, 
1971

Jasmin A. Herrera 
Dartmouth College, 2016

Alexandra E. Herzog 
Georgetown University, 2022

Keenan J. Heyward 
University of Rochester, 2021

Dana M. Hill 
New York University, 2022

Kori Hill 
Cornell University, 2021

Evan Hollins 
University of Michigan-Ann 
Arbor, 2022

Jazmind Holloman 
University of Rochester, 2022

James Holmen  

Michael Holmes 
Indiana University-Bloomington, 
2012

Darren M. Horne 
Cornell University, 2023

Alanna Houck 
Carnegie Mellon University, 2013

Wendy Huber  

Alvin D. Huff 
Carnegie Mellon University, 2021

Janay N. Hull 
University of Wisconsin-Madison, 
2023

Aisha N. Hurston 
University of Wisconsin-Madison, 
2022

Elliott E. Igunbor 
Cornell University, 2023
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Andrew Isaacson 
Cornell University, 2022

Russell N. Ivey 
Indiana University-Bloomington, 
2010

Brittany M. Iwata 
Cornell University, 2021

Allen Jackson 
Indiana University-Bloomington, 
1976

Kimberly Jackson 

Tae’lor Jackson 
University of Rochester, 2022

Miranda Jacobs 
University of Rochester, 2022

Kielyn Jarvis 
Cornell University, 2023

David E. Jasso 
University of Southern 
California, 1992

Jayson N. Jenkins 
Cornell University, 2023

Duma Y. Jensen 
University of Michigan- 
Ann Arbor, 1988

Nilton Jeronimo 
University of Rochester, 2023

Dayne A. Jervis 
Dartmouth College, 2017

Brianxis Jimenez 
University of Rochester, 2022

Elizabeth Jimenez 
Dartmouth College, 2019

Valerie Johanning 
The University of Texas  
at Austin, 2013

Ashley M. Johnson
University of California, 
Los Angeles, 2022

Devon M. Johnson
The University of North Carolina  
at Chapel Hill, 2021

Cameron D. Jones 
Yale University, 2023

Nicole A. Jones 
University of California, 
Berkeley, 2022

Tashara N. Jones 
University of Rochester, 2022

Taydra Jones 
University of Rochester, 2023

Lauren S. Jordan 
Georgetown University, 2022

Rebecca R. Jordan 
The University of North Carolina  
at Chapel Hill, 2021

Duckenson Joseph 
Washington University  
in St. Louis, 2021

Austin J. Josiah 
University of California, 
Los Angeles, 2021

Lydia Jun 
Cornell University, 2023

Omaru M. Kabia 
University of Rochester, 2022

Qudus Kassim  

Lynn Y. Keel 
University of Wisconsin-Madison, 
1981

Grace Kim 
University of Michigan- 
Ann Arbor, 2020

Una Kim 
University of California, 
Berkeley, 2021

Kenneth R. Kimbrough 
University of Rochester, 1972

John R. Kirkland 
The University of North Carolina  
at Chapel Hill, 2021

Charles G. Kissick 
The University of North Carolina  
at Chapel Hill, 2022

Brandon A. Knechtle 
University of California, 
Los Angeles, 2022

Matt C. Koizim 
Yale University, 2018

Kwesi H. Kwapong 
University of Wisconsin-Madison, 
2022

Anthony R. Lafontant 
University of California, 
Berkeley, 2022

Madeline Lai 
Cornell University, 2021

Tanvi Lal 
University of California, 
Berkeley, 2022

Sarah Landes 
Cornell University, 2023

Courtney Lanza 
University of Rochester, 2023

Rafael Lastra Cancela
Indiana University-Bloomington, 
2023

Bruce Lee 
Emory University, 2022

Courtney A. Lee 
Washington University  
in St. Louis, 2017

Janet Lee 
University of California, 
Los Angeles, 2022

Nakia L. Lee 
Indiana University-Bloomington, 
2022

Jacob B. Lefker 
University of Southern 
California, 2022

Eric J. Leon 
Cornell University, 2023

Alli I. Lesovoy 
University of Michigan- 
Ann Arbor, 2022

Sophia Leung 
University of Rochester, 2023

James W. Lewis 
New York University, 1997

Rodrigo Ley  

Andres Lin-Shiu 
Yale University, 2021

Kathleen B. Llontop 
University of Virginia, 2021

Bryan D. Locascio 
University of California, 
Berkeley, 2022

Henrique C. Lopes 
University of Virginia, 2021

Jessica Lowery McAuliffe 
Cornell University, 2017

Danielle S. Lowery 
Indiana University-Bloomington, 
2001

Kahlil Lozoraitis 
Washington University  
in St. Louis, 2006

Sloan J. Luckie 
New York University, 1995

Florence Luna 
Cornell University, 2023

Patricia Lundeberg 

Tony R. Lyons 
University of Wisconsin-Madison, 
1985

Sean G. Madison 
Cornell University, 2023

Dan Magnia 
Dartmouth College, 2010

Lady M. Maldonado 
Indiana University-Bloomington, 
2005

Sheel R. Malkan 
Cornell University, 2021

Akeel J. Marley 
Cornell University, 2021

Naya-Joi Martin 
Emory University, 2014

Rocio Martin 
University of Michigan- 
Ann Arbor, 2013

Andrea Martinez 
Cornell University, 2021

Jeremy O. Mathurin 
Cornell University, 2022

Lydia Mauritson 
The University of Texas  
at Austin, 2007

Marlena M. May 
The University of Texas  
at Austin, 2023

Jeremy A. Maynor 
University of Michigan- 
Ann Arbor, 2008

Grover F. Mayo 
Cornell University, 2023

Kendrid L. Mays 
University of Michigan- 
Ann Arbor, 2014

Stacy A. McClarnon 
University of Southern 
California, 2019

Kneisha L. McClinton 
Carnegie Mellon University, 2022

Sydney A. McClure 
University of Wisconsin-Madison, 
2014

Alison McGill 
University of California, 
Berkeley, 2013

Samantha McIntyre 

Gabriel Medina 
University of Rochester, 2023

Jose R. Medina 
Cornell University, 2021

Kunal Mehta 
Dartmouth College, 2008

Alan Mekdara 
Indiana University-Bloomington, 
2001
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Glenn Mendez 
Cornell University, 2021

Abena O. Mensah 
University of Virginia, 2023

Monica I. Mercado 
Cornell University, 2023

Silvia Mestre
New York University, 2006

Jesus Meza 
University of California, 
Los Angeles, 2022

Neha Mohan 
University of Wisconsin-Madison, 
2019

Nicole Monarrez  

Tamika Money 
Cornell University, 2023

Isabella V. Mongalo 
University of California, 
Los Angeles, 2023

Nikki M. Moorer 
Emory University, 2022

Hector G. Morales 
University of Southern 
California, 2022

James F. Morales 
The University of Texas  
at Austin,1989

Artel Moreira 
University of Rochester, 2022

Belinda Moreira 
Rice University, 2022

Marcela M. Moreno 
Montoya 
Cornell University, 2019

Roxana Moreno 
Cornell University, 2021

Timothy L. Morgan 
Emory University, 2015

Beau C. Muniz 
University of Virginia, 2022

Baron B. Munoz 
Cornell University, 2021

Hazzen O. Munoz 
University of Virginia, 2004

Amy Murro  

Luis Nares Jaramillo 

Benjamin H. Nasseby 
Carnegie Mellon University, 2017

Sebastian A. Navarro 
Cornell University, 2023

Severin Ndagano 
Indiana University-Bloomington, 
2023

Takunda E. Ndoro 
Dartmouth College, 2022

William Ndukwe 
New York University, 2022

Evan S. Nelson 
Emory University, 2022

Anthony J. Nevarez 
The University of Texas  
at Austin, 2022

Cirina R. Nevarez 
Carnegie Mellon University, 2022

Lynda Ngo 
University of Rochester, 2022

Chris L. Nicholas 
The University of North Carolina  
at Chapel Hill, 2002

Laura B. Nieto 
Indiana University-Bloomington, 
2021

Toyana Niraula 
University of Rochester, 2022

Brodrick L. Norman 
The University of Texas  
at Austin, 2003

Chideraa I. Nwafor 
Cornell University, 2023

Dr. Vanessa Nwaokocha 
Cornell University, 2023

Ike M. Nwosu 
The University of North Carolina  
at Chapel Hill, 2021

Philip Odusote 
University of Rochester, 2014

Olufunsho A. Ogungbade 
Rice University, 2022

Oluwatobi P. Ojo 
Indiana University-Bloomington, 
2021

Jeff Okeke  

Xavier E. Olave 
The University of Texas  
at Austin, 2004

Monica L. Oliva-Tran 
Indiana University-Bloomington, 
2009

Branden M. Oliveira 
Dartmouth College, 2022

Jordan N. Ollee 
Carnegie Mellon University, 2022

Alex G. Olson 
University of Rochester, 2022

Oseremen E. Omoegbele 
Indiana University-Bloomington, 
2023

Anthony M. Ortiz 
University of Rochester, 2022

John P. Ortiz 
Emory University, 2018

Sorin A. Ovreiu 
Georgetown University, 2021

Oyeyinka Oyelaran 
The University of North Carolina  
at Chapel Hill, 2014

Nicolas A. Palacios 
The University of North Carolina  
at Chapel Hill, 2021

John Palmer  

Mary A. Park 
Indiana University-Bloomington, 
1991

Alexis Parker 
University of Wisconsin-Madison, 
2023

Kirk and Crystal M. Parker 
The University of North Carolina  
at Chapel Hill, 1992

Prentice E. Parr 
University of Southern 
California, 2015

Jerrell Patacsil 
University of Washington, 2022

Dharmesh Patel  

Kelsey A. Paul Emory 
University of California, 
Los Angeles, 2022

Adriana Penalba 
The University of Texas  
at Austin, 2017

Eduardo J. Pereira 
University of Virginia, 2022

Alejandra S. Perez 
University of California, 
Los Angeles, 2022

Alex Perez 
Cornell University, 2023

Daniel E. Perez 
Washington University  
in St. Louis, 2009

Geraldine D. Perez 
University of Michigan- 
Ann Arbor, 2009

Joseph A. Perez 
Georgetown University, 2023

Jordan J. Perry 
New York University, 2022

Collin H. Peterson 
Indiana University-Bloomington, 
2022

Daniel Petrarca 
Dartmouth College, 2022

Christopher Pettijohn 
Dartmouth College, 2022

Christine Pham 
University of Washington, 2022

Mike Phelps  

Felipe Piedrahita 
Dartmouth College, 2022

Paul Pine 
The University of Texas  
at Austin, 2012

Pamela Polanco 
University of Rochester, 2023

Aldo E. Portales 
University of Michigan- 
Ann Arbor, 1989

Briana Powell 
University of Wisconsin-Madison, 
2023

Joi M. Pratt 
University of Michigan- 
Ann Arbor, 2008

Theodore Prime  

Sevita Qarshi 
University of California, 
Berkeley, 2022

Eduardo J. Ragolta 
Cornell University, 2023

Ibrahim Raheem 
University of Rochester, 2023

Micaela Ramirez 
University of Washington, 2023

Delano F. Randolph 
University of Rochester, 1990

Jackson D. Randolph 
Carnegie Mellon University, 2022

Brandon Ravenell 
Cornell University, 2021

Paul Raymond 
Yale University, 2017

Lauren Regis 
University of Rochester, 2022

William Restrepo 
Cornell University, 2021
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Mariana T. Reyes 
University of Rochester, 2022

Maria A. Reyes-Gaskin 
Emory University, 2021

Taylor J. Rhodes 
New York University, 2022

Nsombi B. Ricketts 
Emory University, 2006

Antonio E. Rivera 
Washington University  
in St. Louis, 2022

Jason M. Roberts 
Carnegie Mellon University, 2009

Meisha Robinson 
New York University, 2007

Berenice Rodriguez 
University of Wisconsin-Madison, 
2021

Mercedes L. Rodriguez 
University of Virginia, 2019

Raquel A. Rodriguez 
New York University, 2022

Nathaniel Rogers 

Keith Rolles 
Emory University, 2022

Tess Ropp  

David Rosenstock 

Rachel F. Rothbarth 
Cornell University, 2022

Kelvin J. Rowan 
The University of North Carolina  
at Chapel Hill, 2022

Aldyn Royes Jr.  

Sarah M. Rumps 
University of Virginia, 2022

Rolf Russart  

Christopher Rutledge 
University of Michigan- 
Ann Arbor, 2015

Marcus Salandy-Defour 

Parag Sampat 
University of California, 
Berkeley, 2016

Tania Sanchez Bonilla 
Indiana University-Bloomington, 
2009

Armando Sanchez 
University of Rochester, 2023

Isaac Santos 
Emory University, 2011

Cynthia C. Saunders-
Cheatham 
The University of North Carolina  
at Chapel Hill, 1993

Karin Schmidt 
University of California, 
Berkeley, 2018

Drew Schneider 
University of California, 
Berkeley, 2022

Kelcie Schofield 
University of Virginia, 2023

Matheus Scuta 
Cornell University, 2023

Hensley Sejour 
Carnegie Mellon University, 2022

Leslie Sellers 
Cornell University, 2023

Eduardo J. Sera 
New York University, 2008

Alen Shaju 
University of Rochester, 2022

Andrew M. Shaw 
University of Wisconsin-Madison, 
2022

Bryan K. Shepherd 
Emory University, 2022

James D. Sherard 
Indiana University-Bloomington, 
1977

Carly C. Shipman 
Yale University, 2022

Pablo Simmonds 
Georgetown University, 2016

Amy Sims 
University of California, 
Berkeley, 2021

Rohan Singh  

Sofia Skliros  

Lamar E. Small 
The University of North Carolina  
at Chapel Hill, 2010

Ahmyah S. Smith 
University of Rochester, 2022

Christian D. Smith 
Emory University, 2022

Daniella Smith  

Dominique J. Smith 
Emory University, 2023

Jesse R. Smith 
The University of North Carolina 
at Chapel Hill, 2009

Markyth T. Smith 
University of Michigan- 
Ann Arbor, 2022

Raisha T. Smith 
Rice University, 2022

Stefanie P. Smith 
Cornell University, 2021

Cynthia L. Sobral 
University of California, 
Berkeley, 2021

Daniel Soffin  

Denis F. Somoza 
University of Virginia, 2022

Breanna M. Spurley 
Emory University, 2022

Rodrigo D. Stabio 
University of Wisconsin-Madison, 
2019

Lisa H. Stevenson 
Washington University  
in St. Louis, 1987

Shervin F. Stoney 
Dartmouth College, 2021

Ron W. Stradford 
Carnegie Mellon University, 2021

Carol L. Stuckey 
Indiana University-Bloomington, 
1988

Olivia Stumpf 
University of Wisconsin-Madison, 
2023

Alejandro Suescun 
Washington University  
in St. Louis, 2002

Darinee Suttajit 
Washington University  
in St. Louis, 2023

Cynthia O. T 
Dartmouth College, 2022

Melanie Tarabay 
Cornell University, 2021

Hannah E. Tarrien 
Emory University, 2017

Briana N. Taylor 
Indiana University-Bloomington, 
2022

Jazzman Taylor 
University of Rochester, 2023

Timothy Taylor 
University of Rochester, 2023

Clarence M. Templeton 
The University of North Carolina  
at Chapel Hill, 1974

Louie Terrazas 
University of Rochester, 2022

Kahsa Teum 
Dartmouth College, 2022

Paulos J. Tewalde 
Indiana University-Bloomington, 
2023

Terence Thomas 
University of Wisconsin-Madison, 
2008

Annick Thompson 
Yale University, 2021

Brian Thompson  

Rebecca A. Timmons 
Dartmouth College, 2022

Meredith B. Tozzer
University of North Carolina  
at Chapel Hill, 2021

Darris Triplett Jr. 
Indiana University-Bloomington, 
2023 

Simone M. Trotman 
Emory University, 2022

Stanley Q. Tunstall 
New York University, 2021

Robert M. Urban 
University of Southern 
California, 2021

Albert P. Uresti 
University of Wisconsin-Madison, 
2002

Odochi C. Uwazurike 
University of Rochester, 2022

Danny Varghese 
Washington University  
in St. Louis, 2016

Carla Grundy Gathers
Indiana University-Bloomington, 
1991

Carlos I. Vazquez Emory 
University, 2022

Julia A. Vela 
Indiana University-Bloomington, 
2021

Reid C. Velo 
New York University, 2019

Roberto Villarreal 
Cornell University, 2021
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Jorge Villegas 
Dartmouth College, 2022

Alexander A. Vorwald 
Cornell University, 2021

Dan W. Waddill 
The University of North Carolina  
at Chapel Hill, 2022

Kandace L. Waddy 
Rice University, 2022

Racquel Waite Lacet 
Emory University, 2021

Wakefield Wakefield 

Russell D. Weinstein 
University of Michigan-Ann 
Arbor, 1985

Gina M. West 
University of Southern 
California, 1989

Chase W. Wheeler 
Cornell University, 2015

Gail White  

Kevin White 
Dartmouth College, 2022

Noelle M. White 
University of Southern 
California, 2017

Pariece Wilder 
Indiana University- 
Bloomington, 2021

Chumar L. Williams 
Washington University  
in St. Louis, 2022

Joe L. Williams 
Rice University, 2021

Olivia Williams 
Washington University  
in St. Louis, 2018

Jazmin Willians 
The University of Texas  
at Austin, 2023

Goreleigh F. Willis 
Cornell University, 2014

Alejandro Wolniewitz 
University of California,  
Los Angeles, 2019

Alice C. Womble 
University of Rochester, 2021

James H. Wooten 
University of California,  
Los Angeles, 2015

Anika J. Wright 
University of Rochester, 2022

Tiera S. Wright 
University of Rochester, 2022

Ethel F. Yang 
University of California, 
Berkeley, 2019

Kwame N. Yankson 
University of Virginia, 2010

Lloyd A. Yates 
Washington University  
in St. Louis, 2022

Beleal Zarrour 
Cornell University, 2023

Jenny Zhu 
Cornell University, 2021

Danielle A. Zigulich 
The University of Texas  
at Austin, 2022
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An online educational platform, 
#sistaSTEM social media campaign, 
college scholarship, quarterly STEM 
event, partnership with Disney and a 

traveling pop-up exhibit were all part of 
Team Coalition 4 Change’s proposal for 
attracting more Black girls to STEM — 
all at the cost of just $9.50 per person. 



Our Mission 
 

The Consortium for Graduate Study in Management is a 
continually growing and evolving alliance of some of the 

world’s leading graduate business schools and business 
organizations, supported by the strength of our extended 

network of students and alumni.
 

Our mission, through the strength of our growing alliance 
and extended network, is to enhance diversity and inclusion 

in global business education and leadership by striving 
to reduce the significant underrepresentation of African 
Americans, Hispanic Americans and Native Americans 

in both our member schools’ enrollments and the ranks of 
global management across the following sectors: for-profit 
corporations, nonprofit corporations, government agencies 

and contractors and entrepreneurial ventures in both for-
profit and nonprofit environments.

The Consortium for Graduate Study in Management
229 Chesterfield Business Parkway

Chesterfield, MO 63005
636-681-5553

@cgsm_mba
@cgsm.org

http://www.cgsm.org


