UNITED 8Y Vi

POWERED BY

PASSION 2022 -

¢

THE

CONSORTIUM




Dear Consortium Supporters.

FY 2022 revealed what we are capable of when we
continue to come together to work toward a common
purpose. Driven by a passion for the work of diversity,
inclusion and equal opportunity, The Consortium and its
many supporters — students, alumni, member schools,
corporate partners and donors — have found renewed
purpose in joining hands, once again, to engage in this
important work.

During this past year, we have found new ways — and
returned to old — of connecting with one another to
advance The Consortium’s mission and move the needle
in corporate America and beyond. In June, we hosted
our first in-person Orientation Program & Career Forum
(OP) since 2019, in Aurora, Colo. The 56th Annual OP
safely brought together students, alumni, staff, member
schools and corporate partners for the first time in two
years to welcome the 542 members of the class of 2024.
The event served a critical function for students as it
allowed for face-to-face interactions, which often lead to
both long-term personal relationships among fellows as
well as professional opportunities with corporate partner
companies.

Speaking of corporate partners, The Consortium hit its
goal of having at least 100 corporate partners by the end
of FY22 — a figure that includes 29 new or reclaimed
companies. These companies contributed a total of $2.5
million to the organization, representing a 25 percent
increase from the prior year. Competitive Advantage: The
Consortium’s Undergraduate Program welcomed a new
corporate sponsor in FY 2022 as well: Owens Corning.

The Consortium also welcomed its 22nd member
school this year. Building on its commitment to equal
opportunity, Stanford University Graduate School of
Business joined The Consortium in FY22, adding to
the organization’s ever-growing list of top-tier member
schools.

While the data speak to the organization’s reach in FY22,
our impact goes far beyond figures. The Consortium’s
success is reflected in the passion of our students

and alumni as well, who have and continue to live our
mission and fight for the cause of equal opportunity.
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In FY 2022, many students and alumni gave their time,
energy and money to support The Consortium and its
mission. For some, this involved volunteering at the OP;
for others, this also meant creating or driving efforts to
ensure access to resources and opportunities for people
traditionally underrepresented in business education and
corporate America.

Alumni like Scott Lan (USC, 2014) and Alaina Flowers
(WashU, 2015) are doing their part to empower and
equip those with less opportunity to be successful in the
workplace. Elyse Bush (Georgetown, 2022) is working to
uplift employees from marginalized communities through
her anonymous employer review website. Pierra White,
a Competitive Advantage alumna and now a Consortium
fellow at NYU Stern, is focused on helping people from
minority groups build generational wealth through real
estate investing. There are also the 2022 McCombs
Consortium student liaisons Angela Masciale, Noe
Negrete and Jeff Okeke, who took it upon themselves to
conduct the first-ever assessment of the Student Liaison
Program to contribute to its improvement. You can read
more about these students and alumni and their efforts
in the following pages.

These examples and others are demonstrative of what is
possible when we continue to come together, powered
by our passion, to achieve a common purpose. Thanks
to the support of people like you, The Consortium is

on the path to achieving even greater success toward
enhancing diversity and inclusion in global business
education and leadership in FY 2023.

Sincerely,

Peter J. Aranda, Ill
Executive Director & CEO
The Consortium




Corporate Partners by Level

PREMIERE PLUS: $75,000

Align Technology
PREMIERE: $50,000

3M
Accenture
Chewy
CVS Health
Danaher
Discover
Envista
Facebook

PATRON: $40,000

General Mills
Gilead Sciences
Google

Johnson & Johnson
Liberty Mutual
Wells Fargo

Yum! Brands, Inc.

AbbVie
Centene
Chevron
CSL Behring
Deloitte

PROMOTER: $25,000

Delta Air Lines
Dow
ExxonMobil
PWC

Alix Partners
Amazon

Apple

AstraZeneca

Audible

Boston Consulting Group
Colgate-Palmolive
Corning Incorporated
EY

Fortive

FTI Consulting

H&M

Hilti

ADVOCATE: $15,000

Humana, Inc.

Intel Americas, Inc.
Land O’Lakes
Loomis Sayles
Medtronic

NextEra Energy
NIKE

PepsiCo

Pfizer

Vanguard

Vertex Pharmaceuticals
Voya

Walmart

American Airlines
Amgen

Bain

Bank of America

Bayer Consumer Health
Bristol Myers Squibb
Capital One
ChampionX

Cigna Corporation
Cisco Systems, Inc.

The Hershey Company
Hines

IDEO, LP

Innosight

Intuit

JPMorgan Chase & Co.
Kraft Heinz Company
M&T Bank

Mars, Incorporated
Merck

Citi Microsoft
Coca-Cola Nestlé
Conagra Brands P&G

E & J Gallo Winery Snap Inc.
EcolLab Starbucks
Emerson Tyson Foods
Fiserv Wayfair

GSK Xcel Energy
Harris Williams VA

STEP: $10,000

Brunswick Corporation Reckitt
Citizen’s Bank ScottMadden
The Clorox Company Ubisoft

New Balance Zillow
NONPROFIT STRATEGIC
Education Pioneers NBMBAA
The Bridgespan Group Prospanica

COMPETITIVE ADVANTAGE

Bloomberg

Owens Corning

Member Schools

CARNEGIE MELLON
UNIVERSITY
Tepper School of Business

Member since 2001

COLUMBIA UNIVERSITY
Columbia Business School

Member since 2021

CORNELL UNIVERSITY
Samuel Curtis Johnson
Graduate School

of Management

Member since 2009

DARTMOUTH COLLEGE
Tuck School of Business

Member since 1999

EMORY UNIVERSITY
Goizueta Business School

Member since 2001

GEORGETOWN UNIVERSITY
McDonough School
of Business

Member since 2013

INDIANA UNIVERSITY-
BLOOMINGTON
Kelley School of Business

Member since 1966

NEW YORK UNIVERSITY
Leonard N. Stern School
of Business

Member since 1984

RICE UNIVERSITY
Jones Graduate School
of Business

Member since 2017

THE UNIVERSITY OF
NORTH CAROLINA AT
CHAPEL HILL
Kenan-Flagler Business
School

Member since 1973

THE UNIVERSITY OF TEXAS
AT AUSTIN
McCombs School of Business

Member since 1984

UNIVERSITY OF
CALIFORNIA, BERKELEY
Haas School of Business
Member 1993-2003;
2010-present

UNIVERSITY OF
CALIFORNIA,

LOS ANGELES

UCLA Anderson School
of Management

Member since 2010

UNIVERSITY OF MICHIGAN-
ANN ARBOR

Michigan Ross School

of Business

Member since 1983

UNIVERSITY OF
ROCHESTER
Simon Business School

Member since 1968

UNIVERSITY OF SOUTHERN
CALIFORNIA
Marshall School of Business

Member since 1968

UNIVERSITY OF VIRGINIA
Darden School of Business

Member since 1992

UNIVERSITY OF
WASHINGTON
Foster School of Business

Member since 2018

UNIVERSITY OF
WISCONSIN-MADISON
Wisconsin School of Business

Member since 1966

WASHINGTON UNIVERSITY
IN ST. LOUIS
Olin Business School

Member since 1966

YALE UNIVERSITY
Yale School of Management

Member since 2008
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Consortium Hosts First
In-Person Orientation
Program & Career
Forum in Two Years

The Consortium celebrated a return to in-
person events in FY 2022, beginning with the
56th Annual Orientation Program & Career
Forum (OP), held in Aurora, Colo., June 4-8. To
ensure the health and safety of all guests, The
Consortium required proof of vaccination or a
negative COVID test at least 72 hours prior to
arrival. Through a partnership with Event Farm
and CLEAR Health Pass Management system,
the organization was able to provide a space
for all attendees to securely access and verify
their COVID-19-related health information
prior to the OP. Thanks to careful planning

by Consortium staff and partners, and the
adherence to all protocols by constituents,
The Consortium exceeded national COVID
compliance rates. Students, alumni, staff,
member schools and corporate partners
successfully came together for the first time

in two years to welcome the organization’s
incoming class, the class of 2024, and help
them kick off their MBA journey.
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Finance and Administration
Department Experiences a
Year of Transition

Fiscal Year 2022 was a
transitional year for The
Consortium’s Finance and
Administration Department,
with the return to in-person
events, growth in the
annual fund, fluctuations in
the market and staffing and
scheduling changes.

A big year for The Consortium, FY 2022 marked the first
in-person Orientation Program & Career Forum (OP) since
2019. With the health and safety of all constituents top of
mind, The Consortium hosted the event virtually for the
last two years, which resulted in significant cost savings
for the organization. “After two years of virtual OPs, we
returned to the live event space and the cost, which

had been virtually zero for the virtual event,” says Vice
President of Finance and Administration Glenn Wilen.

The return to an in-person OP brought added expenses
for the organization in 2022. Total revenue for the June
2022 event — including underwriting, booths and
registrations — was similar to the last live OP, held in
Houston in 2019. However, certain components were
markedly different, Wilen says.

Although overall revenue was comparable to previous
years, underwriting revenue, specifically, was down. This
may be demonstrative of a transitional period for The
Consortium as sponsors adjust to the return to in-person
events. However, this decline was fully offset by an
increase in registration and booth revenue — the result of
the elimination of entitlements that previously came with
various sponsorship levels, Wilen says. The Consortium’s
new “a la carte” pricing structure helped grow revenue for
those categories by 67 percent between 2019 — when
the last in-person OP took place — and 2022.

Finance and Administration saw additional growth

in FY 2022 via The Consortium’s annual fund, as the
organization welcomed 100 corporate partners, who
contributed a total of $2.5 million to the organization

— a 25 percent increase from the prior year. “The total
includes our first Premiere Plus sponsor Align Technology
and 29 new or returning ones,” Wilen says.

After several years of steady growth — consistent with
the performance of overall securities markets, Wilen says
— The Consortium’s two endowed funds, the Wallace L.
Jones Alumni Lifetime Achievement Award and the Leslie
Elise Adkins Endowed Scholarship, both experienced
losses in FY22. The organization, however, benefited in
other areas. For the second year in a row, The Consortium
received a Payroll Protection Program (PPP) loan of
$266,000, which, like the previous loan of the same
amount, was forgiven, in 2022.

Spending in other categories in FY 2022 remained similar
to a year ago, with staff travel continuing at a rate well
below pre-pandemic levels. Consistent with the overall
labor market, The Consortium experienced slightly higher
staff turnover and some difficulty filling positions, which
resulted in lower salaries and wages than in previous
years. Staff continued to benefit from a flexible, hybrid
work schedule this year, which allowed team members to
work from home as many as two days per week.

Overall, The Consortium’s net surplus for the year was
$737,556. Although this is down from the record $1.4
million recorded last year, FY 2022 represents a year of
transition as the organization emerges from the pandemic
and returns to in-person events and programming for the
benefit of all Consortium constituents.




Program Administration
Welcomes a Return to Normal,
Process Improvements in FY22

Led by Vice President Janice Wells-White, the
Consortium’s Program Administration Department —
which includes recruiting, special events, database
operations and communications — experienced a much-
welcomed transition back to business as usual in FY
2022, as well as some positive changes.

In addition to hosting in-person
information sessions and
recruiting events across the
country, the department led
the planning and execution of
The Consortium’s 56th Annual
Orientation Program & Career
Forum (OP) in Aurora, Colo.
Taking place June 4-8, the OP
brought together students, alumni,
staff, member schools and corporate
partners for the first time in two years to welcome the
542 members of The Consortium’s incoming class, the
class of 2024. Program Administration enacted protocols
and procedures designed to ensure the health and safety
of all guests and staff members against COVID-19 and
engaged in a partnership with Event Farm and CLEAR
Health Pass Management system to ensure attendees
were able to securely access and verify their COVID-19-
related health information prior to the OP.
The department’s efforts led to The Consortium
exceeding national COVID compliance rates for the event.

Virtual events continued to be a focus of the department
in FY22 as well. Program Administration leveraged
technology and virtual events platforms such as Hopin

to expand program delivery for prospective Consortium
students. Events were designed to share information,
answer questions and provide opportunities
for networking and career development.
The department also hosted events
in collaboration with external
partners to reach new
audiences and enhance
The Consortium’s
recruitment efforts.
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The OP brought together
students, alumni, staff, member
schools and corporate partners
for the first time in two years

to welcome the 542 members

of The Consortium’s incoming
class, the class of 2024.

Program Administration oversees the due diligence and
onboarding process for new member schools. In FY
2022, this included the successful onboarding of Stanford
University Graduate School of Business, the 22nd
Consortium member school.

A change to normal operations took place in FY 2022

as well, with The Consortium announcing the removal of
the rankings requirement and draft from its application
and admissions processes. After many years, Program
Administration led an effort, in collaboration with
Consortium member schools, to eliminate the need for
students to rank schools in order of their desire to attend.
While there will no longer be a Fellowship Selection
Meeting, or draft, The Consortium will continue to manage
the membership review process, and member schools will
continue to manage admissions and fellowship decisions.

In an effort to refine and grow Competitive Advantage:
The Consortium Undergraduate Program, the department
will hire a Director, Undergraduate Programs who will be
responsible for all aspects of Competitive Advantage.
The recruitment process will start in late summer with an
expectation of having a director in place by fall 2022.

In collaboration with the Development Department,
Program Administration has been assisting with the
development of a new virtual platform, called Hello
Fellow. Once completed, the platform will provide

a space for seamless connection among students,
alumni, corporate partners and member schools of The
Consortium and opportunities for engagement.

Also in FY22, Program Administration has been leading
an effort to redesign The Consortium’s website in order
to improve the organization’s online presence and create
a more user-friendly experience. The project, initiated

in January 2022, is in partnership with St. Louis-based
company Beanstalk Web Solutions.



Development Department
Celebrates Launch of New

Projects, Return to In-Person
Events in FY22

FY 2022 was a busy year
for The Consortium’s
Development Department.
Led by Vice President
of Development
Kimberly Alexander, the
department launched
several new projects,
recruited a large number
3 of new corporate partners
and began the return to in-
person events.

Perhaps of greatest note, Development hit its goal of
having 100 corporate partners by the end of FY22.

This number included 29 new or reclaimed companies,
representing $610,000 in revenue for the organization.
“We look forward to having equally as many, if not more,
in FY23,” says Alexander.

The department also welcomed one new corporate
sponsor for Competitive Advantage: The Consortium’s
Undergraduate Program. Owens Corning gave $15,000 in
support of the program.

For the second year in a row, The Consortium hosted

its annual Fall Town Hall & Career Forum, on Oct. 7,

2021, to connect Consortium students and alumni with
companies seeking diverse MBA talent. The event was led
by Alexander and the Development team and facilitated by
online events platform Hopin.

More than 125 students and alumni attended the virtual
event, which provided opportunities for networking with
each other and the 25-plus current and prospective
Consortium corporate partner companies that were

in attendance. Via virtual booths, MBAs engaged with
companies through video chat to learn about employment

opportunities and what it’s like to work at those companies.

The event also included a panel discussion — moderated
by Diversity Recruitment Manager at General Mills Brian
Burley — focused on Employee Resource Groups, which

featured panelists from corporate partner companies
Starbucks, AstraZeneca, Medtronic and Vanguard.

“The Fall Town Hall serves as another touchpoint for
corporate partners to talk with and interview current
Consortium fellows as well as alumni,” says Alexander.
“The partners are able to be in a central location and meet
students from all member schools without having to travel
to each campus.”

The Development Department launched a new project
in FY 2022 to combat the disparities that minority

small business owners face and support the efforts of
Consortium alumni. The Alumni Business Directory is

a centralized resource that highlights alumni and their
businesses in order to build support for them among
students, alumni, friends and even corporate partners of
The Consortium.

The first iteration of the Alumni Business Directory features
32 businesses from across the country and a range

of industries, including financial services, fitness and
health, consulting, retail, marketing and advertising, real
estate, apparel, construction and more. The Development
Department hopes to expand upon the current version in
the future.

Also in FY22, the department celebrated a return to in-
person events, beginning with the 56th Annual Orientation
Program & Career Forum (OP), held in Aurora, Colo., June
4-8. The event brought together students, alumni, staff,
member schools and corporate sponsors, for the first time
in two years, to welcome The Consortium’s incoming class,
the class of 2024.

Looking ahead,

the Development
Department is focused
on providing support to
ensure the sustainability
of the in-person OP
and the launch of the
new virtual platform
Hello Fellow, which

will provide a place

for all Consortium
constituents to connect
and engage with one
another.
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‘A Strategic Opportunity’:
Peter Aranda Shares How
Companies Can Position
Themselves to Attract Top
Diverse Talent

Similar to the stages of grief people

experience on their way to

acceptance, companies go
through levels of awareness
along their diversity, inclusion and
belonging journey.

“You go through stages, and
depending on your personal make-
up, you may be stuck in one stage for
a long time or you may go through all of them quickly,”
says Peter J. Aranda, lll, executive director & CEO of The
Consortium. “It depends on the leadership and the focus
of the organization and their willingness to do some of the
heavy lifting required to move from one stage, or level, to
another.”

This process of going from ignorance to acculturation
Aranda refers to as the Diversity and Inclusion Paradigm.
It describes the cultural experience an organization goes
through as it begins to implement policy around diversity,
equity and inclusion (DEI).

“It starts out at a level of, what | call, ‘ignorance’ — and

| don’t mean that in a derogatory form, | just mean
uninformed — and goes to a level of acculturation where
aspects of DEI are incorporated into the thinking, the
activities, the policies and procedures that exist within an
organization that kind of define its culture,” says Aranda.

With an eye for helping move companies forward on
their DEI journey, Aranda has been sharing his
wisdom with others. During a webinar
with Consortium corporate partner
Amgen, in FY 2022, he shared
insight on the paradigm,
its application to
recruitment and
retention and how
companies

can make
meaningful
progress.

14

“There is a higher rate of
turnover among people of color,
and a lot of that has to do with
the fact that expectations they
had on their way in the door are
not being met once they are
inside the building.”

—Peter J. Aranda, lll

“There is a higher rate of turnover among people of color,
and a lot of that has to do with the fact that expectations
they had on their way in the door are not being met

once they are inside the building,” Aranda says. “That is
why this is really important from a recruiting perspective
— especially in today’s environment, where there’s
heightened awareness of racial equity.”

Current conditions have created a demand for diverse
MBAs that far exceeds supply, Aranda says. Because

of this, students are faced with more opportunities, as
well as more difficult decisions. Therefore, they are being
much more discerning, choosing to work at companies
that will value them and the unique perspective they bring
and that have demonstrated a clear commitment to DEI.

By taking a slowed-down approach, however,
organizations can improve outcomes for themselves and
students, Aranda says.

“Slowing down goes a long way in terms of establishing
trust and a relationship-based approach to recruiting,” he
says, “and, in my opinion, produces much more desirable
and longer-standing outcomes.”

Honesty and transparency are also integral to the
recruiting process. As such, Aranda recommends that
companies clearly communicate the details of their
interview process and timeline for candidates, including
whether they offer a signing bonus and when that expires.
“I find that creating those kinds of incentives — where
students feel like they are given an opportunity to really
do that evaluation and reflection — makes them much
more comfortable,” he says.

Aranda stresses that a true commitment to DEI goes
beyond just giving money to organizations like The
Consortium — and it cannot only be measured by looking
at the number of people of color a company employs.

To truly realize the power of diversity to drive outcomes,
he says, it must be perceived as an opportunity for all
rather than a problem for minorities. Aranda points to the
Industrial Revolution as an example, when, by harnessing
the skills and talents of a diverse immigrant population,
the U.S. emerged as a leading power in commerce.

“We were doing things differently than everyone else

— and better in many cases — because we had this
collection of people from different backgrounds who were
bringing unique thoughts and ideas to the workforce and
to solving business problems,” Aranda says. “That same
opportunity exists today — we just need to embrace it.”



Alumni Find Purpose in Giving Back to Organization
That Has Given so Much to Them

Beyond the many benefits that come with fellowship, Consortium students are often drawn to the organization because its purpose
aligns with their own. They are driven by a desire to advance equal opportunity in business education and leadership. As alumni, they
are inspired to pay it forward, knowing how the organization has helped them on their own path to success. The following Consortium

alumni share how their Consortium experience has informed their work and inspired them to continue to give back.

Dawson Her Many Horses
Tuck School of Business,
Dartmouth College, class of 2010
Senior Vice President & Head of Native
American Banking, Wells Fargo

Sharon James, PhD
Olin Business School, Washington University
in St. Louis (WashU), class of 1989
Professor of Practice in Strategy and
Entrepreneurship, WashU Olin Business School

Allen Banez
Ross School of Business, University
of Michigan, class of 2003
Professional temporary controller, finance
manager & cost accounting manager

How did The Consortium and your MBA experience prepare and empower you to pursue a purposeful career?

The Consortium introduced me to a
like-minded group of students who had
ambition and a commitment to giving
back to the community. | was a member
of the largest Consortium class at Tuck,
and I've learned just as much from my
Consortium classmates as | did from my
Tuck professors.

During my MBA program experience,

| developed higher-order professional
development skills that enabled me to secure
an investment banking associate position
when no such firms were recruiting at the
Olin Business School. Consortium alumni
were critical to the success of my job search

process.

As a first-generation college student, | was
looking for good examples of people who
made it in corporate America, which would
inspire me to follow in their footsteps.
Michigan taught me leadership and people
skills. My class had more than 40 fellows,
who had solid careers. We shared our
knowledge and work experience among
each other, and we supported each other so
we would all graduate. This network at the
beginning of the MBA program helped me
adjust to Ann Arbor. We are all still friends
and can count on each other today.

How have you used what you learned to make a difference in your community?

Tribal communities are economically
invisible. There isn’t any business

or economic reporting about tribal
communities, nor is there a primer on how
tribally owned businesses are structured

or which industries tribes are engaged in. |
recently convened a group of tribal leaders,
federal officials and private sector actors

in Washington, D.C., to discuss this data
gap issue. As one of a handful of enrolled
tribal members with an MBA, | was able to
leverage my private sector experience to
elevate an issue that impacts investment in
tribal communities. U.S. News and World
Report even published an op-ed on the
issue that | wrote in November 2022.

Throughout the past 30-plus years since
graduation, | have served as a volunteer in

the roles of treasurer, financial secretary,
budget chair and investment committee
member, lending my financial and strategy
training, as well as my donations, to charitable
organizations. | have consistently engaged in
this purposeful work.

| spent many years mentoring students

at the University of California, Berkeley. |
would get them as freshmen and help them
through Berkeley with classes, internships,
etc. My goal was to get them to go to
graduate school. | have also mentored
people who | have managed inside and
outside of the workplace and encouraged
them to reach their full potential.

How have you supported and given back to The Consortium over the years?

Prospective MBA students have reached
out and | have shared with them my
experience with The Consortium
specifically and MBA programs more
broadly.

Combining my gifts to The Consortium (e.g.,
I’m an Eagle Club member) and to WashU, |
have re-gifted my Consortium fellowship, as
of 2018. As a recurring donor-member of the
William Greenleaf Eliot Society at WashU, |
continue to support Consortium fellows at

Olin. In addition, | share my experience at Olin,

as well as my experience as a Consortium
fellow, with other students and alums, as |
seek to inspire others to pay it forward.

| have been a financial supporter every year
since | graduated. That is the one item |
always budget for every year. | want to help
a future Consortium fellow like an older
fellow helped me get my MBA.
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Students, Alumni
Do Their Part to
Support, Advance The
Consortium and its

Mission in FY22

In FY 2022, students and alumni stepped up in both big
and new ways for The Consortium — from working to
improve the organization’s efforts to volunteering.

In addition to giving much of their time and energy in

their role as Consortium liaisons, several fellows at The
University of Texas at Austin McCombs School of Business
decided to take their role one step further this past year.

“Every year, second-year students are selected as student
liaisons from each member school,” says Adrienne
Thomas, senior manager of student and alumni relations.
“Depending on the number of students in a cohort, one

to four liaisons are selected to represent their Consortium
cohort at their respective school.”

These students play an important role in helping new
students adjust and make the most of their Consortium
membership, as well as in facilitating communication
between their school and the organization. “Most
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importantly,” Thomas says, “they are charged with leading
volunteer activities that promote The Consortium’s
mission.”

Class of 2022 McCombs Student Liaisons Angela
Masciale, Noe Negrete and Jeff Okeke took it upon
themselves to conduct the first-ever assessment of the
program in order to elevate the role of liaisons and improve
their effectiveness. “The idea was to bring uniformity

to the role across member schools and to share ideas

and strategies to advance The Consortium’s mission on
campus,” Thomas says.

The group conducted an audit report to outline nuances
among member schools. They gathered feedback from
every school, segmenting them by size — small, medium
and large — based on the number of students in each
cohort. Each member of the audit group then interviewed



an equal number of liaisons, covering topics such as
selection processes, funding and support provided by
The Consortium. The results provide a roadmap for how
to move forward.

“Ultimately, we learned how to better support the
student liaisons in their role, which includes increased
communication and streamlined systems,” says Thomas.
“We are grateful to the class of 2022 McCombs Student
Liaisons.”

Alumni demonstrated their support for The Consortium in
FY 2022 by showing up for the first in-person Orientation
Program & Career Forum (OP) since the pandemic began
in 2020.

“With every in-person OP, The Consortium counts on
alumni volunteers to assist with varied tasks. However,
we were unsure what to expect given that increases in
infection, although not high, were a possibility,” says
Thomas. “To our delight, the call was answered, and
volunteers made the commitment to par